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HELP WANTED!!! HELP WANTED!!! HELP WANTED!!! HELP WANTED!!! HELP WANTED!!! HELP WANTED!!!
UAW LOCAL 1268 STANDING COMMITTEES
POSITIONS: Volunteer
QUALIFICATIONS: UAW Local 1268 member
Many interests and committees to choose from including:
Bylaws - Monitors and maintains our Local Union Bylaws.
Chaplaincy - Serves all members regardless of faith through “Caring in the Workplace.”
Civil and Human Rights - Works towards the elimination of discrimination in the workplace, community, and Nation.
Community Action Program (CAP) - The political arm of the Local Union.
Community Service - Works with public and private organizations to address issues our members may face.
Education - Works with all other committees and the leadership to inform our membership on issues.
Recreation - Works to promote meaningful recreation and leisure activities.
Sportsmen’s - Educate and engage sportsmen and sportswomen in the conservation and enjoyment of the outdoors.
Union Label - Emphasizes the importance of supporting goods produced in union shops under fair working conditions.
Veterans - Provides needed information to veterans and their families including legislative issues.
Women’s - Conducts programs which are of special interest to women while encouraging greater union involvement.

FROM THE DESK OF UAW LOCAL 1268
PRESIDENT GEORGE WELITSCHINSKY

10 CRITICAL PROBLEMS WITH
TPP (TRANS-PACIFIC PARTNERSHIP)
These critical flaws make the TPP a bad deal for America’s working people.

1.

The TPP allows currency-manipulating countries to kill U.S. jobs. The current TPP text doesn’t contain enforceable
currency manipulation rules. Countries that intentionally devalue their currency cheatU.S. manufacturers and undermine
any benefits from tariff reductions. Enforcing currency manipulation rules is probably the single most effective thing the
United States could do to create jobs; in fact, doing so could add as many as 5.8 million jobs.1

2.

The TPP lets foreign corporations bypass U.S. law. The current TPP text allows multinational companies to
challenge U.S. laws, regulations and safeguards through a provision called investor-to-state dispute settlement (ISDS), a
private justice system that undermines our democracy. Through ISDS, foreign investors can seek compensation from the
United States for enforcing regulations and safeguards designed to protect America’s working families. In fact,
multinational companies currently are using ISDS to attack democratic policies and laws in Australia, Canada, Egypt, Peru
and Uruguay, among many others.

3.

The TPP allows climate change to go unchecked. The current TPP text doesn’t contain any enforceable climate
change commitments or “border fees” to offset the cost of environment- damaging imports. This undermines our efforts to
address climate change and jeopardizes the important U.S.-China bilateral agreement on climate change and clean
energy.2 It does nothing to discourage U.S. manufacturers from moving their factories to TPP countries with weak climate
regulations. This damages both U.S. jobs and our efforts to address climate change.

4.

The TPP doesn’t strengthen international labor rights protections. There are extensive, well-documented labor
problems in at least four TPP countries (Mexico, Vietnam, Brunei and Malaysia),3 but the administration has not committed
to requiring all countries to be in full compliance with international labor standards before they get benefits under the
agreement. Worker rights obligations have never been fully enforced under existing free trade agreements, which have
provided too much discretion for worker complaints to be delayed for years or indefinitely (e.g., Honduras, Guatemala).
A progressive TPP would eliminate this shortcoming, not repeat it. Given that no administration has ever self-initiated labor
enforcement under a free trade agreement, any promise to “strongly enforce” the TPP should be met with skepticism.

5.

The TPP could allow public services to be permanently outsourced. Public services such as sanitation, transit and
utilities should be carved out of trade deals—but the TPP puts them at risk. The current TPP text does not ensure that
governments can pull out of wasteful and failing public service privatization efforts without shelling out taxpayer dollars or
otherwise compensating foreign firms or trading partners.4

6.

The TPP allows foreign state-owned enterprises to continue to undermine small business. The current TPP text
doesn’t adequately protect small businesses from the predatory tactics of foreign state-owned and state-subsidized
companies. Often, these enterprises benefit from government support and drive their American competitors out of
business or put pressure on our companies to ship American jobs overseas. While the TPP contains some limited provisions
to address state-owned enterprises, it’s not clear it would level the playing field and provide the fast action small firms
need to stay in business when faced with unfair competition.

7.

The TPP’s weak rules of origin benefit China and other non-TPP countries. The rules of origin in the current TPP
text are weak and allow China and other nonparticipating countries to reap the agreement’s benefits without having to
follow its rules. In fact, the TPP’s auto content requirement allows the majority of the auto content to be Chinese and
manufactured outside the trade agreement’s rules. This has the effect of promoting jobs in China while destroying U.S.
auto supply-chain jobs.

8.

The TPP takes America out of “Buy American.” The current TPP text will require the U.S. government to treat
Vietnamese, Malaysian and other TPP firms exactly the same as U.S. firms for many purchasing decisions—even when “Buy
American” rules apply. This will send U.S. taxpayer dollars overseas and undermine U.S. job creation efforts. The TPP also
could mean government purchasing contracts might not be able to include low carbon, “clean hands,” living wage or other
responsibility requirements in their bids.

9.

The TPP gives global banks even more power. The current TPP text could make it even harder for countries facing an
economic crisis to stabilize their economies. Not only can large international banks still sue countries in crisis using the
“prudential exception,” the TPP expands the rights of international banks to use ISDS to challenge bank regulations in front of
private tribunals. Giving global banks more power makes another global financial meltdown more likely, not less.

10.

The TPP makes affordable medicines harder to find. Quality, affordable and accessible health care is a human right
and trade policy should not interfere with public health care choices, nor should it threaten public health. Unfortunately, the
current TPP text threatens access to affordable medicines by including new monopoly rights for pharmaceutical companies
delaying competition by affordable generics—and allowing companies more opportunities to interfere with government
cost-saving efforts.
We need a trade agreement that works for America’s working families. Help us stop the TPP!
 Call your representative and tell him or her to reject TPP unless it’s drastically reformed.
 Work with your community to pass a local resolution opposing bad trade deals that threaten jobs and democracy.
 Text TPP to 235246.
1. Robert E. Scott, “Stop Currency Manipulation and Create Millions of Jobs,” Economic Policy Institute, Feb. 26, 2014.
2. “FACT SHEET: U.S.-China Joint Announcement on Climate Change and Clean Energy Cooperation,” Executive Office of the President, Office of the Press Secretary.
3. “The Trans-Pacific Partnership: Four Countries that Don’t Comply with U.S. Trade Law,” AFL-CIO.
4. In 2011, the Project on Government Oversight (POGO) compared the costs of federal employees and contractors in a seminal study titled Bad Business: Billions of
Taxpayer Dollars Wasted on Hiring Contractors, the first to compare service contractor billing rates with the salaries and benefits of federal employees. POGO
determined that “on average, contractors charge the government almost twice as much as the annual compensation of comparable federal employees. Of the 35
types of jobs that POGO looked at in its new report, it was cheaper to hire federal workers in all but just 2 cases.”
—-AFLCIO.ORG

UPDATES AND REMINDERS FOR UNIT 1 RETIREES
The UAW Retiree Medical Benefits Trust will be sending a representative along with the carrier’s reps to attend your retiree
monthly meetings throughout this year. The purpose of attending your meeting is to cover the “Choosing Wisely” initiative
and the enhancements to the hearing aid benefit through AudioNet America for retirees enrolled in Blue Cross Blue Shield
Traditional Care Network (TCN) and Wisconsin Humana TCN and PPO. The next scheduled meeting will be June 30, 2016.
Surviving spouses are welcomed to attend. As always, we will be in attendance. Please adhere to the following
information. If you have any questions, please contact us. We are in the office Monday thru Friday from 4 am to 3:30 pm.
You may be asking what the “Choosing Wisely” campaign is. The purpose is for you to ask your doctor 5 questions before
you get any test, treatment or procedures you need or don’t need. Talking to your doctor and asking questions, may just
help you end up with the right amount of care; not too much, not too little. Here are the 5 questions you should ask your
doctor:
1. Do I really need this test or procedure? Medical tests help you and your health care provider decide how to
treat a problem and what medical procedures to actually teat it.
2. What are the risks? Will there be side effects? What are the chances of getting results that aren’t accurate?
Could that lead to more testing or another procedure?
3. Are there simpler, safer options? Sometimes all you need to do is make lifestyle changes, such as eating
healthier foods or exercising more.
4. What happens if I do nothing? Ask if your condition might get worse or better if you don’t have the test or
procedure right away.
5. How much does it cost? Ask if there are less expensive tests, treatments, or procedures, what your
insurance may cover and the cost of generic drugs over brand-name drugs.
HEARING AID BENEFIT ENHANCEMENT
For Blue Cross Blue Shield enrollees only, effective March 1, 2016, you will receive one professional service and up to two
mid-level standard digital hearing aids covered in full every three years. Mid-high level, advanced level and flagship level
standard digital hearing aids will be covered with co-payments to the retiree. You must use AudioNet America providers.
If you have purchased a hearing aid prior to March 1st, that claim will not be counted. There is a two year warranty on the
hearing aid; one lifetime accidental replacement; six pack of additional batteries at time of order and the first six months
from date of purchase; cleaning/maintenance; fittings and follow-up visits are covered. After six months, $20 copay will
apply. The contact information for AudioNet customer service is 1-800-400-2619 or www.audionetamerica,com.
NEW BCBS PHI FORMS
January 1, 2016 new PHI forms are available for those retirees and dependents who have not signed one. The forms on file
prior to January 1st will not need to be redone. The PHI forms are needed on file at BCBS in order for us and our alternates
to call on your behalf about claims or even ordering a new card. One will be needed for your spouse, dependents or
surviving spouses. Forms will be at the union hall, our office, and on the UAW Medical Trust website at www.uawtrust.org.
MOPAR PARTS
Mopar Parts are available for Retirees at a 25% discount good for one (1) year by calling 1-800-852-6672. You are allowed
six (6) discounts per year. You will need to give your last name and your CID (Corporate Identification Number).
$1,000 CAR VOUCHER
During 2015 National Negotiations, the Company agreed to provide all current as of September 16, 2016 FCA LLC retirees a
$1,000 car voucher good towards the purchase of lease of a new Chrysler, Jeep Dodge or Ram vehicle subject to the
provisions below:
 You may elect to receive either one (1) $1,000 or two (2) $500 vouchers for the purchase or lease of a new Chrysler,
Jeep, Dodge or Ram vehicle.






If you elect to receive two (2) $500 vouchers,
 They may be “stacked” only for purposes of the purchase or lease of a Chrysler Town & Country, Dodge Grand
Caravan , Ram pick-up, Jeep Grand Cherokee or Jeep Wrangler or
 They may be used, individually, for the purchase or lease of any other new Chrysler, Jeep, Dodge or Ram vehicle.
The vouchers will be valid for vehicles transacted during the 12 month period following the launch of the program.
The vouchers are not transferrable to dealers or dealer personnel.

A web based system is being developed to allow retirees to register and receive the voucher(s). It is anticipated the online
system is to be up and running on May 1, 2016. We will post the web address on the UAW Local 1268 website and have the
info on our voicemails. NOTE: These vouchers are considered taxable income and a tax document will be issued in 2017 to
each retiree who elects to receive the voucher(s) regardless if it is used or not for purchase or the lease of the vehicle.
LEGAL SERVICES REINSTATING
At the time of this article, the legal services have not been reinstated. There is currently a part-time staff on site and not
taking new cases as of yet. Attorney Black and Hart have retired and new attorneys need to be assigned to our location. The
location and services as far as we know will still be the same; wills, power of attorney, name changes, bankruptcy,
uncontested divorce, etc. We will post on the UAW Local 1268 website and Facebook page, and our office voicemail page the
opening date once details become available.
OPTIONAL DEPENDENT GROUP LIFE PREMIUMS
The cost of the Optional Dependent Group Life insurance (ODGL) premium has now been split to reflect the cost of payment
for a spouse and/or children. Benefit Express mailed letters informing you to elect which dependent coverage you are paying
for. If you do nothing, you will be paying for both. This applies for Surviving Spouses that continued the ODGL coverage as
well. If you have not done this or need clarity, please contact us.
CONTACT INFORMATION AND BENEFICIARIES CHANGES
When changing your address with us, our system does not cross over to Kerrie’s at the hall. Please try to let her know. We
may not always remember to contact her of your changes. Make sure you check the status of your beneficiaries on your life
insurance policy with the company. It is very important that you keep this updated.
As always, it is our pleasure serving our UAW Local 1268 Retirees!
Enjoy your Spring Season and see you at the next Retiree meeting!

Lake Michigan Fishing Charter

Family members are more than
welcome on this trip! Bring your
spouses, sons or daughters for a
fishing experience of a lifetime!

Fishing Times: Weather permitting we are scheduled for a 5 hour trip starting at 1:00 PM and we can
fish until a limit is caught or our 5 hours is exhausted. Limit of 5 salmon per person. Arrive back at
the Hall: Approximately 9:00 p.m.
Cost: The total will be $85.00 per person. Not included is a one day fishing license, for Illinois Lake
Michigan, available on the boat at the cost of around $6. Fish cleaning is available at around a dollar
a fish or a good tip for the first mate.
Family members are more than welcome on this trip! Bring your spouses, sons or daughters for a
fishing experience of a lifetime. Please make payment at the hall when you sign up. Sign up on or
before April 23rd. There are only 48 spots so first to pay goes! Sign up as a group of 6 or as a single
and be placed on a boat with your friends and coworkers.
What to bring:
You will need to bring whatever food and drink you want while we are out or on the bus.
Bring a wind breaker or hoody - out on the lake the weather can be much cooler than on land.
Sun screen / ball cap.
Camera (if you want).
Something to take your fish home in.
Soft soled shoes.
Dramamine or a Doctor prescribed patch (Motion / Sea Sickness Medication).
All fishing gear will be provided by the Charter Captains.

UAW 1268 NEWSLETTER COMMITTEE HIGHLIGHTS
Community Service Committee
collected a total of

COSMIC BINGO
RSAC held a Cosmic Bingo fundraiser on Friday,
Dec. 4, 2015 at the UAW Local 1268 Hall in
Belvidere; hosted by the 1268 Women's
Committee. This event raises
money for direct service
Trina Holmes
programs at RSAC and increases
community awareness of sexual
assault and abuse, personal safety and
services available for survivors.

$4,507.44
On December 10 & 11, 2015 for the
“Make A Wish” Christmas gifts and for
the Kohler Strikers.
A total of eight families and 25 children
were helped this holiday season, along
with the 152 gift cards sent to the
strikers at Kohler.

Mike Moe

SPORTSMEN’S COMMITTEE
GIVING TREE

Members of UAW 1268 and family battled the elements and
had a great time at the Pheasant Hunt on December 28, 2015.
The event was sponsored by the Sportsmen’s Committee.

UAW Local 1268 Women’s Committee delivered
over $3,100.00 in toys on Friday, December 4 to
Salvation Army.

COOKIES WITH SANTA

Cookies with Santa had another successful year! All the
children were on Santa's nice list and got a nice certificate,
entered a coloring contest, listened to Christmas stories,
wrote a letter to Santa and donated toys for children in our
community. Thank you to all the hard working elves and
everyone who joined us in having cookies with Santa.
UAW 1268 Women’s Committee

Left: UAW 1268
Brother Geno
Kuhnwald presents
Cub Scout Pack
121 with their Flag
Retirement
Certificates for
their participation
in the 2015
“Retire the Colors”

VETERAN’S COMMITTEE
Right: UAW 1268 Brother Geno Kuhnwald was recognized
in the UAW Chrysler National Training “TOMORROW”
Veteran’s Special Issue in December 2015.
Geno was recognized for his Retiring The Colors Ceremony
that Geno and the Veteran’s Committee held this year at
UAW 1268 Union Hall.

Veterans Committee’s Texas Hold’em Poker Fundraiser held
January 2, 2016 at the UAW 1268 Union Hall.

1st Annual Rock...Paper...Scissors Tournament was
held on January 24 with the top four finalist faced
off at the January 31st Membership Meeting.

1st Place

Juan Portales
2nd Place

Chad Tewell
3rd Place

Rick Secoy
4th Place

Stu Potter

Finalists were Harlan Heaton,
Zach Dohm, Cathleen Harrolle
and Mike Moe.

5th Place

Gerald Joyner

Final Winners:
1st—Cathleen Harrolle
2nd—Harlan Heating
3rd—Zach Dohm
4th— Mike Moe

SPORTSMENS COMMITTEE BIG BUCK BANQUET
The Sportsmen's Committee held their 4th Annual Big Buck Banquet on Sunday, January 24 at the UAW 1268 Union
Hall. Every year the committee invites members to attend to taste wild game dishes, win door prizes and a 50/50
while they score the 2015-2016 Big Buck Contest entries of antlers.

2016 Winners
Grand Prize Winner
Timothy Breeden
Bow Division
1st Rick Gianuzzi
2nd Ron Mayville
3rd Aaron Burns

Gun Division
1st Melissa Derr
2nd Jack Fiedler
3rd Jeff Kloet

Youth Division Winners
Bow Division
Tyler Reed

Gun Division
Timothy Breeden

EDUCATION AND COMMUNITY SERVICE
COMMITTEES DONATE SCHOOL SUPPLIES
Education and Community Service Committees
came together and gathered school supplies for
Belvidere Cupboard, Belvidere and for Abraham
Lincoln Middle School, Rockford. Both Schools send
“a special Thank you”. Both were running short and
said it was in much need. UAW Local 1268
Education & Community Services Committees

UAW 1268 ON FACEBOOK
Please “Like” these pages
UAW 1268
UAW Local 1268 Women’s Committee
UAW 1268 Election Committee
UAW Local 1268 Veterans Committee
Please join these Groups
UAW Local 1268 Veterans
UAW Local 1268

You must be a UAW 1268
member to join UAW Local
1268 group. If you are not
being added please check
your “Other” under mail
on Facebook or text me at
704-981-1268.
In Solidarity,
Mary Bingenheimer

Join UAW 1268 on Twitter

@Local1268uaw

CIVIL AND HUMAN RIGHTS 3rd ANNUAL BLACK HISTORY PROGRAM

“Life Beyond Limits”
UAW 1268 Civil and Human
Rights Committee’s
3rd Annual Black History
Program
Guest Speakers included
Pastor Wheeler Parker,
cousin of Emmitt Till

VETERANS COMMITTEE MOONLIGHT BOWL

UAW BENEFITS OFFICE UPDATES AND
REMINDERS FOR ACTIVE EMPLOYEES UNIT 1 CHRYSLER
DEPENDENT VERIFICATION AUDIT – This audit focused on spouses and step-children. Letters were sent out to members in
January stating the required documentation and the date you had to submit the documentation by. Several reminder letters
were also sent out.

IF YOU DID NOT VERIFY YOUR DEPENDENTS THEY WILL BE DROPPED!!!!!!!

W-2 REPRINTS
Members can request a reprint of their W-2 by going on Dashboard and click on “Pay and Hours” then click on “Get
Replacement W-2”. Please make sure your address is correct before you submit your request. Allow 7 to 10 days for delivery.

1095-C
A new tax form includes information about your FCA medical coverage and will be mailed to members by February 29, 2015.
Information on this form may be needed to complete your tax filing (check with your tax preparer).

HEALTHCARE REIMBURSEMENT ACCOUNT (HRA)/SPENDING ACCOUNT
“In Progression” employees can submit medical, dental, and vision expenses for 2016. You do not have to pay the bill before
you submit it for reimbursement. Please make sure you submit an Explanation of Benefits (EOB) or an itemized bill or
statement. A receipt for a cash or credit card payment usually does not have the required information.
The deadline to submit 2015 expenses is APRIL 30, 2016.

DENTAL COVERAGE
“In Progression” employees that have acquired one year of seniority are now eligible for one oral exam and one routine
cleaning per year through Delta Dental of Michigan covered at 100% when using a Delta Dental PPO dentist. Full Dental
benefits begin after you have acquired three full years of seniority. It is your responsibility to make sure you are using a Delta
Dental PPO provider (www.deltadentalmi.com or 1-888-293-8271).

VISION COVERAGE
“In Progression” employees who have acquired 90 days of seniority are eligible for one vision exam every 24 months with a
$5.00 co-pay. Full Vision benefits including the discount for corrective eye surgery begins after five years of seniority.
Corrective Eye Surgery discount is available for traditional employees now. It is your responsibility to make sure you are going
to a Davis Vision provider (www.davisvision.com Client Code 3711 or 1-800-282-8975).
Note: As of March 1, 2016 Miller Eye Center is not a participating provider in our Davis Vision plan.

OPTIONAL LIFE INSURANCE
Letters have been mailed informing members that the premiums for spouses, same sex domestic partners and/or children
have been unbundled into separate premiums. Which means you will only pay premiums for the coverage you need which
may save you money. Please read your letters carefully to decide whether or not you may need to unbundle your Dependent
Group Life insurance premiums. You will need to go on the website (www.resources.hewitt.com/fca) or call Benefit Express
(1-888-456-7800). Remember to print your confirmation number or write down the name of the person you talked to.

LETTERS WILL BE FORTHCOMING IN REGARDS TO THE OPEN ENROLLMENT FOR OPTIONAL LIFE INSURANCE.
THERAMATRIX – NEW OUTPATIENT PHYSICAL THERAPY PROVIDER STARTED MARCH 1, 2016
Letters have been sent out to all represented employees informing them of the change of providers for outpatient physical
therapy benefits. Note: If you are currently receiving outpatient physical therapy services you will need to contact
Theramatrix immediately (if you have not done so already) to make sure you can continue to go to your present provider
through “Transition of Care” so that you do not incur any additional cost. You can visit www.theramatrix.com or call
1-888-638-8786 to locate a participating provider. NOTE: AMR and OrthoIllinois (formerly Rockford Orthopedic) are NOT
participating providers. (Edited version of this letter is included on next page.) NOTE: Occupational and Speech therapy will
still be covered by Blue Cross Blue Shield. It is your responsibility to make sure that you and your dependents are receiving
these services from a Blue Cross Blue Shield participating provider. You can go online www.bcbsm.com or call 1-800-810-2583.

Outpatient Physical Therapy
Effective March 1, 2016, outpatient physical therapy benefits will be administered by the TheraMatrix Physical Therapy
Network (TPTN). TPTN provides comprehensive outpatient physical therapy services through its nationwide network.
These sites have been carefully selected for quality and member access.
This means that your outpatient physical therapy coverage will no longer be provided by your SCN or PPO medical carrier
(Blue Cross Blue Shield, United HealthCare or Medical Mutual of Ohio).
In-Network Benefit Level
 Outpatient physical therapy services provided by TPTN participating providers are covered when services are medically
necessary and prior authorized.
 Your coverage allows for up to 60 visits per condition, per calendar year. The 60 visit limit is combined with physical,
functional, occupational, and speech therapy.
 You are encouraged to choose an in-network provider to avoid out-of-pocket expenses
 To identify an in-network provider for newly prescribed physical therapy services, you can:
 Contact TheraMatrix at 1-888-638-8786 or
 Visit www.theramatrix.com. Click on “Location Finder” to view provider locations. There are thousands of
national participating providers should you or your family members (such as a college student) need services
away from home.
Out-of-Network Benefit Level
 Outpatient physical therapy services provided by non-participating providers are not covered and you will not be
reimbursed for any charges incurred.
 If there is not an in-network participating provider within a 25 radius of your home, prior to receiving services, contact
TheraMatrix at 1-888-638-8786 and we will establish arrangements with a physical therapy provider in your area.
 Please be advised that you are responsible for contacting TPTN to ensure that prior arrangements are made; otherwise
the services will not be covered and you will be responsible for all charges.
Transitioning Current Physical Therapy Services
If you are currently receiving outpatient physical therapy services:
 Contact TherMatrix at 1-888-638-8786 to verify your provider’s participation status.
 If you are using an out-of-network provider, you may complete your current prescription. Thereafter, you must access
any additional services through TPTN to minimize any out-of-pocket costs to you.
Identification (ID) Card
You will not receive a separate ID card. You may cut out the information card below and keep it with your medical ID cards
for future reference.

PHYSICAL THERAPY NETWORK
Your administrator for outpatient physical therapy
benefits is TheraMatrix Physical Therapy Network
(TPTN). If you receive a prescription for outpatient
physical therapy, please contact TPTN to locate
the nearest in-network provider.

www.theramatrix.com

1-888-638-8786

Unit 1 Chrysler benefits update continued
AUDIONET AMERICA – NEW HEARING AID PROVIDER STARTED APRIL 1, 2016
Letters were sent out to all represented employees (edited copy included below and next page) informing them that beginning
April 1, 2016 the hearing aid benefits will be administered by AudioNet America, Inc. Services received from an in-network
provider will be covered in full. All services must be pre-authorized. Note: You and your dependents are eligible for one
hearing aid every 36 months (AudioNet will check and see when was the last time you received a hearing aid). To locate an
in-network provider call 1-800-400-2619 or visit www.audionetamerica.com. You will not receive an ID card. Your provider
will confirm your eligibility for the program when you receive services. Do not use your current medical carrier’s ID card for
hearing aid services on or after April 1, 2016.

IF YOU HAVE ANY QUESTIONS OR CONCERNS REGARDING YOUR BENEFITS
PLEASE CONTACT THE UAW BENEFITS OFFICE IMMEDIATELY

Charrise 815-547-2468

David 815-547-2118

Valerie 815-547-2460

Hearing Aid Services
Effective April 1, 2016, hearing aid benefits for represented employees and their eligible dependents enrolled in an FCA US Standard Care
Network (SCN) or Preferred Provider Organization (PPO) medical plan option will be provided through AudioNet America, Inc.
This means that your hearing aid benefits will no longer be administered by your SCN or PPO medical carrier (Blue Cross Blue Shield,
United HealthCare or Medical Mutual of Ohio).
In-Network Benefit Level
Services received from AudioNet America participating providers (in-network providers) are covered in full under the Program. All services
require preauthorization.
To locate an in-network provider,



Call 800-400-2619; or
Visit www.audionetamerica.com. You can also view your Explanation of Benefits (EOB) in the “UAW-FCA ACTIVES” section under the
“MEMBERS” tab.

Out-of-Network Benefit Level
If you live within 25 miles of an AudioNet America participating provider, hearing aid services obtained from a non-network provider are
not covered.
If there is no AudioNet America in-network provider within 25 miles of your home, you must contact AudioNet at 800-400-2619 prior to
receiving services so special arrangements can be made for your care.
What you need to do






Review the Summary of Benefits to understand your hearing aid benefits under the Program.
If your current hearing-aid provider is not an in-network provider, you will need to choose a new provider that participates in the
AudioNet America National Provider Network.
Beginning April 1, 2016, ensure that you use a participating AudioNet America provider for all hearing aid services to avoid all
unnecessary out-of-pocket expenses.
Submit claims for hearing aid services received prior to April 1, 2016 to your current medical carrier for processing.
You will not receive a separate ID card from AudioNet for hearing aid services. Your provider will confirm your eligibility for the
Program when you receive services. Do not use your current medical carrier’s ID card for hearing aid services on or after April 1, 2016.

Unit 1 Chrysler benefits update continued

Hearing Aid Services – Summary of Benefits
All services require preauthorization. Providers seeking authorization or members seeking network providers in their area should call
AudioNet at 800-400-2619 or visit www.audionetamerica.com.

Service

Obtained at a Participating Provider*

Frequency

Audiometric
Examination

Covered in full

Once every 36 months

Hearing Aid
Evaluation Test

Covered in full

Once every 36 months per ear

Conformity
Evaluation

Covered in full

Once every 36 months per ear

Digital Hearing
Aid(s)






Every 36 months per ear
Mid-level standard digital hearing aids covered in full.
Mid-High level standard digital hearing covered in full.
Advanced Level standard digital hearing aids covered in full
for a monaural benefit or $490 co-pay required for a binaural
benefit.
Flagship Level standard digital hearing aids covered in full for
a monaural benefit of $790 co-pay required for a binaural
benefit.

Dispensing Fee

Covered in full

Once every 36 months per ear

Replacement
Ear Molds (for
children up to
age seven)

Up to 4 replacement ear molds annually are covered in
full for children up to age 3.

Any additional molds are
not covered by plan.

Ear Molds
(Enrollees over
age 7)

First is covered in full. Additional molds are charged to
member.

Accessories

Not Covered

Maintenance /
Fittings /
Follow-Up visits

Covered in full within first 6 months.
$20 office visit co-pay thereafter.

Up to 2 replacement ear molds annually are covered in
full for children ages 3 – 7.
First is included with initial
hearing aid.
Any additional molds are not
covered by plan

*Participating Provider means a physician or audiologist who participates in the AudioNet America Hearing Aid Program.
Out-of-Network Benefits:
If an eligible enrollee lives within 25 miles of a Network Provider, a Network Provider must be utilized in order to receive coverage. If an
eligible enrollee lives within 25 miles of a Network Provider and receives hearing aid services and materials from a Non-Network provider,
there is no coverage. If an eligible enrollee lives more than 25 miles from the closest In-Network Provider, and receives hearing aid
services and materials from a Non-Network Provider, they will be reimbursed at the In-Network Discounted Provider Fee Schedule level.
This is a summary of the benefits available; there are certain exclusions and limitations. For more details, call AudioNet at 800-400-2619
or visit www.audionetamerica.com.

Unit 1 Chrysler Employees
CHOOSING THE RIGHT PLACE TO GO FOR MEDICAL CARE
Don’t have a primary care physician? Where you and your family go for health care really does matter.
You could be spending needless time and wasting money by going to the wrong place like the
emergency room for care. When establishing a primary care doctor your care can include:
Annual wellness visit
Preventive Services
Treatment for illness or injury
Treatment for chronic conditions like asthma and diabetes
Finding a primary care provider and getting the right care is easier than you think. You can go to
www.bcbsm.com or go on Dashboard (go to My Benefits) or a mobile app to find an in-network
provider.
Not sure about a condition or the need to see a doctor? You can call the BCBS 24/7 nurse line at
1-800-775-2583. You will be talking to a registered nurse and it’s free! The average time of the call can
be up to 12 minutes. A lot shorter visit than at the emergency room.
If you are unable to go to your doctor’s office, you can utilize in-network Urgent Care facilities for
small co-pay. The average time is under two (2) hours.
Emergency Room visits are for life-threatening conditions, chest pain, possible broken bones, sudden
blurred vision, poisoning, unconscious state to name a few. If the visit does not warrant an emergency
condition, you will be out-of-pocket hundreds of dollars and an average visit is over four (4) hours.
To help the membership here we will have a BCBS representative coming to our plant on April 26th
and 27th to answer any questions or concerns you may have. We will be on hand also to help answer
any benefit questions. Please stop at the designated location (TBD) to see us!

Unit 1 FCA Dependent Scholarship Being Reinstated
The UAW-Chrysler TAP Administration is pleased to announce the
reinstatement of the Dependent Scholarship Program, offering up to a $1.500
reimbursement for specified college expenses incurred by dependents of UAW
represented employees. The revised and restored benefit is to be rolled out in
Spring 2016.
Details of the benefits, negotiated in the 2015 Collective Bargaining Agreement,
are still being finalized, but will be announced as soon as possible.

Four UAW members perished in workplace incidents
All workplace fatalities are avoidable. Through the collective bargaining process, we seek to make our workplaces safer and
often negotiate stronger protections for our members than is required by federal, state and local laws and guidelines. We do
this because all workers should leave their workplace in the same health as when they arrived for work. These deaths serve
as a reminder of the dangers of working alone, that team leaders’ duties and lean manufacturing objectives must be coupled
with proper regard to safety, that malfunctioning or poorly designed machine guarding and presence-sensing devices must
be reported to management and be promptly addressed. We must also do more to ensure that new safe working
procedures are in place when maintenance tasks create new hazards.
As we approach Workers Memorial Day on April 28, 2016 we know we have much more work ahead of us. Four UAW
members died in workplace incidents since Workers Memorial Day 2015. We mourn the loss of these members and send our
condolences to their loved ones and coworkers.

UAW fatalities in the workplace April 28, 2015 – February 29, 2016
MAY 5, 2015—Donald Megge, 53, millwright, Jefferson North Fiat Chrysler Assembly, Local 7, Detroit.
Brother Megge was cleaning a filter press used to remove solids from waste water when he was crushed between filter
plates. Root causes included disconnected presence- sensing devices, faulty circuits and working alone.
MAY 6, 2015—Lee Duncan, 41, team leader, Jefferson North Fiat Chrysler Assembly, Local 7, Detroit.
Brother Duncan was re-installing rear fascia on vehicles in a remote location. He was pushed by the vehicle conveyor and
struck a metal locker head first. The medical examiner has stated that the force of the blow lead to severe brain trauma. He
died immediately.
JANUARY 22, 2016—Catherine White, 51, team leader, Carlex Glass America, Local 737, Nashville, Tennessee.
Sister White was cleaning the ink applicator used to date stamp windshields. A shuttle that picks up auto glass and moves it
to a robot pick point activated, trapping her head between a shuttle rail and the conveyor. The crush point was not guarded.
There was no lockout procedure in use. She was pronounced dead at the scene.
FEBRUARY 2, 2016—Terry Bodenbender, electrician, General Motors Foundry, Local 211, Defiance, Ohio.
During the afternoon of Tuesday, Feb. 2, 2016, the UAW-GM Center for Human Resources health and safety leadership were
notified that a serious injury incident had occurred. Information obtained indicated that sometime at approximately 12:15
p.m. an accident had occurred while two employees were troubleshooting a 15-ton crane. Employee Terry Bodenbender
had sustained a fatal injury due to a fall from heights. He sustained severe blunt-force trauma injuries to his upper torso and
skull. He succumbed to his injuries Feb. 2, 2016 at the accident scene. —UAW.ORG
The Occupational Safety and Health Act and Mine Safety and Health Act promise workers the right to a safe
job. Unions and our allies have fought hard to make that promise a reality—winning protections that have
made jobs safer, saved hundreds of thousands of lives and prevented millions of workplace injuries and
illnesses. —AFLCIO.ORG

Rockford United Labor Workers’ Memorial Day Ceremony
will be held at the Workers’ Memorial Tablets
located behind the E.J. ‘Zeke’ Giorgi Building
200 South Wyman Street in Rockford.
The event will be at 5:00 PM
Thursday, April 28, 2016
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UAW LOCAL 1268
UNION MEETING
The General Membership Meeting is currently
held the last Sunday of every month at 1:00pm.
(Except when changed by Executive board or
Membership action)

Retiree Meeting is held the last
Thursday of the month.
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Dave Woody
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all members of UAW Local 1268. Articles that appear in
this publication are the opinion of the person that has
submitted it, not necessarily the opinion of this Local or
the international Union. All articles that are submitted
to the Union Voice for publication will be edited and
become the property of this Local Union and may not
be reproduced without permission of this editorial staff.
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