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Mourn for the dead. Fight for the living.

Every year on April 28 Workers Memorial Day is observed. It is a day to remember workers who have been killed or injured
while performing their job duties. The first country to have an official Workers Memorial observance was Canada followed
by the United States where we observed the first Workers Memorial Day on April 28, 1989. The date April 28 was chosen
because it corresponded with Canada’s observance, also April 28, 1971 is the date the Occupational Safety and Health
Act (OSHA) went into effect. OSHA is federal law that manages workplace health and safety in the United States. Workers
Memorial Day is now observed Internationally, with many countries using the day to remember those who have been killed
or injured in their workplace along with being a somber reminder of the importance of worker health and safety.

Join UAW Local 1268 along with other labor groups and government representatives as we honor
workers who have lost their lives on the job. There will be a Workers Memorial Day Service
5:00 p.m. Monday April 28th at the “Zeke” Giorgi Building 200 S. Wyman St., Rockford, IL 61101.

2014 UAW Local 1268 Woman of Year
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Alicia Jones (seated)
and members of UAW 1268 Women’s Committee

Alicia Jones

Alicia Jones and 3 of her boys

Left to right—Mary Bingenheimer; Alicia Jones; George Welitschinsky

Alicia has a 19 year history with Chrysler and is an active member of our local. She has been a Team Leader in Chassis for the past
3 years, where she supports 11 Team Members. As a Team Leader she has received excellent performance reviews and takes great
pride in her work.
Alicia regularly attends Union and Committee meetings to stay updated on current events. She is an active and dedicated member
on the Community Service Committee, where she volunteers her time to help those in need, she has aided in handing out food at the
local pantries, distributed gifts for the less fortunate during the holiday season and participated in countless gate collections to
support our Union Sisters and Brothers in times of need. Alicia is also credited for establishing the annual “Kids Fun Day” hosted by
the Community Service Committee. She sells candy and t-shirts to raise money and awareness for organizations like the United Way
and the March of Dimes. Because of her hard work, Alicia was appointed by President George Welitschinsky to serve as the
Ambassador for the United Way Campaign. For 3 months she traveled around the Rockford/Belvidere area delivering United Way
supplies and services to over 100 businesses. She considered representing our local an honor and a privilege and she did it with
enormous pride.
Alicia recently joined the Veterans Committee, and she is very excited about the upcoming events and looks forward to assisting the
committee in assuring that the area Veterans get the services and needs they deserve. Along with serving on these committees
Alicia participates in rallies, marches proudly in parades and is always ready to support all committees if called upon.
Alicia also has served for 26 years in the Air National Guard; she is stationed in Springfield, IL. She travels to Springfield once a
month to participate in training as a Knowledge Operations Manager; she handles the personal effects for approximately 80
individuals.
In her spare time Alicia enjoys spending time with her family, she has been married for 19 years and has 4 boys. She is very active in
her boy’s activities in and out of school. She volunteers as “Team Mom” whenever she can.
Join me in congratulating a positive role model and a great asset to our Local, Alicia Jones, the 2014 UAW Local 1268 Woman of the
Year.—Mary Bingenheimer
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PRESIDENT’S REPORT
IT’S TIME TO FOCUS ON TAKING BACK THE HOUSE IN 2014

Together with our progressive allies nationally, we made history in 2012. We scored a huge victory in November 2012 when we
re-elected President Obama –the first time since Dwight Eisenhower that a president won a majority of votes for two terms.
We gained seats in the House of Representative and grew our majority in the Senate.
We rightfully felt a sense of optimism and hope that the Republican Party would recognize that its extreme stands were not in
step with the American people, and that a new era of reasonableness focused on the common good would ensue.
Unfortunately, rather than moderate their positions, right-wing Republicans in Congress have doubled down on their views
and their intransigence. Attacks on the middle class, women’s rights, voter’s rights and worker rights have not diminished, but
in fact have increased.
Congressman Paul Ryan of Wisconsin doesn’t seem to have learned anything from his resounding defeat in his run for vice
president. By cutting 4.6 trillion from spending over the next decade, his 2013 budget proposal would reverse the country’s
budding economic growth, kill millions of real potential jobs and take social assistance from those suffering the most.
All of the tired ideas from 2011 and 2012 are back:


Eliminating Medicare’s guarantee to retirees by turning it into a voucher plan.



Dispensing with Medicaid and food stamps by turning them into block grants for states to cut freely.



Repealing most of the reforms to health care and Wall Street.



Shrinking beyond recognition the federal role in education, job training, transportation and scientific and medical research.

The public opinion of these callous proposals was made clear in the 2012 election, but Ryan is too ideologically consumed to
have learned that lesson. Understandably, we are angry and disappointed, but we cannot forget that American people rejected
this extremist approach.
Since congressional Republicans have made it clear that they will resist all efforts for the common good and working families,
we must elect people to Congress who are not bound by a right-wing ideology. We need to recapture the energy and
enthusiasm that we mustered in 2012 and now focus on taking back the House of Representatives in 2014. To do this, we need
to flip a minimum of 17 seats.
We definitely can achieve this goal, but we cannot do it alone. We must build a massive movement for real justice, dignity and
fairness for all. We need active participation of every active and retired member to rebuild fairness in America, to rebuild our
middle class, to work for the common good of all citizens, to make America the great middle-class democracy that so much of
the world admired, respected and wanted to emulate.
We cannot allow the radical right and the super wealthy to destroy our middle class and our democracy. What is very exciting is
that if we elect a majority in the House and maintain our Senate majority, we could pass more “common good” legislation than
was even passed during FDR’s administration. Instead of just blocking bad legislation, we could pass outstanding, positive
legislation.

In Solidarity,
George Welitschinsky

UAW BENEFITS OFFICE UPDATES AND REMINDERS
FOR UNIT 1 RETIREES
EXPRESS SCRIPTS MEDICARE MEMBERS - As of January 1, 2014 you
will need to give permission to the Express Script Pharmacy to fill any prescriptions ordered
directly by your doctor. The Centers for Medicare & Medicaid Services (CMS) requires Express
Script to make this change for both new and renewed prescriptions sent directly to the Express
Scripts Pharmacy. Express Scripts Pharmacy will contact you through automated phone
messages and/or by mail to obtain approval. The prescription will be filled once your
permission is received. There are 2 ways to give your permission and request your medication.
Contact Express Scripts Medicare customer service at 1-866-662-0274 (24 hours/7 days a
week) at prompt press ‘1’ or log on to www.Express-Scripts.com. If you have not set up your
account you will need to register. Have our prescription ID card handy and select the
prescriptions you want to receive through home delivery.

DIABETIC SUPPLIES - As of March 1, 2014 US MED is no longer a participating
provider. If you purchase supplies after that date, you will be responsible for the charges.
EDGEPARK (1-800-321-0591) and MEDTRONIC (1-800-646-4633) are in-network providers.

PENSION PLAN TAX FORM REPRINT - You can still request your 2013 tax
form to be mailed to you. You can call Benefits Express at 1-888-409-3300 between 8 a.m.
and 4 p.m. You can also call our office and we can help you with your request. We are open
from 4 a.m. to 3:30 p.m. Monday thru Friday.

BLUE CROSS BLUE SHIELD PROTECTED HEALTH
INFORMATION (PHI)AUTHORIZATION FORM - In order to assist you
with any BCBS issues, the Trust mandates this form to be signed and on file with BCBS.
Please contact our office so we can get one for you and your spouse to sign.

BENEFICIARIES - Please make sure you have updated your beneficiaries.

You can
call Benefit Express at 1-888-409-3300 or contact our office. You will need to provide the name
of the person you are designating, their birthdate, social security number and current address.

Please contact the UAW Benefits office immediately if you
have any questions or concerns regarding your benefits.
Charrise 815-547-2468

David 815-547-2118
4

Valerie 815-547-2460

VICE PRESIDENT’S REPORT
Brothers and Sisters,



The UAW Constitutional Convention is held every 4 years. This
is where UAW union business is conducted on an international
level. Decisions are made that will reaffirm, change or
otherwise determine the direction of our International Union.
Elections are held on a local union level to determine delegates
to this international convention. Any union member in good
standing is eligible to run for a delegate position. Based on the
size of our membership UAW Local 1268 was allotted a total of
eleven delegates (Unit 1/Chrysler-six delegates; Unit 2/Johnson
Controls-one delegate; Unit 5/Syncreon-two delegates; Units
3/Ventra, 4/Android, 6/Camryn, 7/Oakley, 8/Grupo, 9/Tri-Dim,
10/IAC combined-two delegates.) An election was held April 1
through April 2 to determine who you (our members) want to
represent you at the UAW’s 36th Constitutional Convention
June 2-5. Our elected delegates are:
 Patricia “Tricia” Bonner
Unit 1/ Chrysler
 C. Dale Bowling
Unit 5/Syncreon
 John Gedney
Unit 1/Chrysler
 John “JJ” Johnson
Unit 1/Chrysler
 Kendall Kelly Jr.
Unit 5/Syncreon
 Keith Kriglstein
Unit 2/Johnson Controls
 Kevin Logan
Unit 1/Chrysler
 Michael Moe
Unit 1/Chrysler
 Monica Pearl Sago
Unit 1/Chrysler
 Don Steele
Unit 6/Camryn
 Rebecca Watson
Unit 9/Tri-Dim
Duties of delegates to the 36th UAW Constitutional Convention
include:
 Nominating and electing the International President,
Secretary-Treasurer, Vice Presidents, and Trustees.
 Outlining the range and/or limitation of power of the
UAW International Executive Board.






Setting the salaries of international officers, regional
directors, and their staff.
Establishing appeal procedures.
Delegates together with other delegates from their region
will nominate and elect regional directors for their
respective regions.
Delegates can make amendments to the UAW Constitution
by a majority vote.
Delegates will discuss and adopt resolutions presented by
the UAW Local 1268, UAW International Executive Board
and other UAW Locals. Any UAW member may submit a
resolution / amendment to the Constitution. The
submission is made locally, after which our elected
delegates will review and present the resolutions to our
local membership. Once approved by the local
membership, our local delegates will take the resolutions
to the Constitutional Convention where they will enter
committee discussion. After a resolution leaves committee
discussion it is voted on by all UAW International Delegates
where all resolutions with a majority vote are adopted.

The delegates that we elected will be our voice at the
Constitutional Convention helping to determine the direction of
our International Union—Strengthening our Union for the
continued attacks from anti-labor influences.
Thank you for the confidence you have shown me by electing
me to be one of your delegates.

In Solidarity
Kevin Logan
Vice President
UAW Local 1268

UAW CONSTITUTION RESOLUTIONS/AMENDMENTS
Submissions are currently being accepted for resolutions and amendments to the UAW CONSTITUTION.
2014 Resolution Amendment Forms for changes/additions to the UAW CONSTITUTION
are available at the Union Hall.
The submission deadline is

Friday, April 11, 2014 at 5:00 p.m.
This pertains only to the UAW INTERNATIONAL CONSTITUTION

Not your local agreements.
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UAW BENEITS OFFICE UPDATES AND REMINDERS FOR
UNIT 1 ACTIVE EMPLOYEES
DIABETIC SUPPLIES – As of March 1, 2014 US MED is no longer a participating provider of Diabetic Supplies.
DO NOT order any supplies from US MED after March 1, 2014 or you will be responsible for the charges.
EDGEPARK (1-800-321-0591) and MEDTRONIC (1-800-646-4633) are the providers to use starting March 1, 2014.

FACILITY, CLINIC, OBSERVATION AND AFTER HOURS CHARGES ARE NOT
COVERED UNDER OUR PLAN - Some doctors and/or facilities may charge you the fees listed above

besides charging you for an office visit. We are seeing the majority of these fees being charged at the University of
Wisconsin (UW) and OSF St. Anthony (pain, sleep and cancer centers.)

TIER 2 MEMBERS – The deadline for submissions of eligible expenses for 2013 claims for your Spending

Account/Health Reimbursement Account (HRA) is April 30, 2014. You can bring your Blue Cross Blue Shield
Explanation of Benefits (EOB), your detailed statements, and receipts to the Benefits office and we’ll assist you in
submitting them.

DEPENDENT VERIFICATION – When you add a dependent on to coverage, you will receive a letter from

Dependent Verification/Benefits Express. You are given a deadline to submit the proper documentation (45 days). If
you do not submit the documentation, your dependents will be dropped. Once your dependents are dropped you can
request an appeal to have your dependents added back on to coverage, but there is no guarantee that your request will
be granted. Please submit the required documentation by the deadline.

BENEFICIARIES – There are still a lot of members who have not designated beneficiaries for their life insurance
policy. WE STRONGLY ENCOURAGE YOU TO DO SO! You can call Benefit Express at 1-888-456-7800, go online
(www.resources.hewitt.com/chrysler) or contact our office. You will need to provide their name, date of birth, social
security number, and address.

PREVENTIVE EXAMS TO BE COVERED AT 100% - The following preventive exams are covered:

Annual physicals for you and your dependents, Annual OB/GYN exam, Annual PAP smear, Prostate cancer screening
and Mammography screening. Call your in-network provider to make an appointment for these preventive exams.

Please contact the UAW benefits office immediately if you have any
questions or concerns regarding your benefits.
Charrise 815-547-2460

David 815-547-2118

Valerie 815-547-2460

Effective January 1, 2014, approved Labor Study courses are now eligible through TAP for Unit 1/Chrysler. Employees
interested in taking such courses should follow the procedure noted below:









Employees will need to choose a new degree.
Select the school.
Under each of the three drop downs (type, degree and major category) on the Degree page, choose “Labor
Studies”. Also, under the Category Type employee should enter “Labor Studies”.
Enter the date of the course as the graduation date also. Enter the course request at the same time.
The system requires courses to be a minimum of 30 days. Employees should enter actual course date as Term
Beginning date and add at least 30 days for the Term End date.
Enter course name and “0” under credit hours. As a reminder, TAP only covers tuition costs – TAP does not cover
meals.
After course completion, employees must enter either “Complete” or “Incomplete” under the Grade drop-down box.

If employees enroll in future Labor Study courses at the same school, they do not need to enter a degree request again.

Mary Scalzitti, LTTC/Tuition Assistance
Phone 815-547-2362
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2nd VICE PRESIDENT’S REPORT
Greetings Brothers and Sisters of UAW Local 1268,
Recently I was asked to explain the rights a Union Member has when it comes to disciplines and other
investigations by the company. I had previously submitted an article in the Union Voice concerning Weingarten
Rights and the application of these rights for our Members. I was asked to please resubmit the article again to
allow those who had not read it to have a chance to do so. I am happy to resubmit this article and I hope that it
helps you understand your rights as it relates to questioning by the company.
I wanted to take the time to help you understand a right that you have through a Supreme Court Ruling referred to as the
Weingarten Rights. These rights protect you against employer abuse, and allow you to have a Union Representative
present for certain types of meetings with the company. Your Weingarten rights are allowed whenever you meet with the
company and all of the following conditions are met.:





The meeting must be of an investigatory nature. This is a meeting that you are required to answer
questions from the company.
This meeting must present some sort of chance that you could be disciplined by the company.
You must reasonably believe that you can possibly be disciplined by the company.
YOU MUST REQUEST THAT YOUR UNION REPRESENTATIVE BE PRESENT FOR THE MEETING.
Be firm in this request. Should you make this request and it is not allowed by the company, you are
protected by law, and you and/or the Union can bring charges against the company for failing to comply
with your Weingarten Rights. If you request that a Union Representative be present, the company must
cease questioning you until a Union Representative is obtained. If they continue to question you after the
request is made the company is then conducting an illegal interview and you should continue to demand
a Union Representative. Most companies will honor this request without delay, as there are punishments
to them for disciplinary actions against employees who are denied their Weingarten Rights.

Once a Union Representative arrives you have the right to insist on being informed of the nature of the interview prior to
your being questioned by the company, and you must be allowed to have a pre-interview meeting with your Union
Representative should you desire so. It should also be noted that during the interview the Union Representative is there
to not only be a witness, but to also act as an advocate on your behalf, and to allow for clarification of questions and
disputing inappropriate questions. The Union Representative may also provide additional information to aid your
defense. It is important that you utilize this right to Union Representation immediately. Call us when you are laying the
foundation, not when you have already nailed on the shingles. To ensure that you are protected under the Weingarten
ruling the Union has business cards that can be given to management whenever they question you. These cards detail
a statement that secures your rights under this ruling, and can be obtained at the Local Union Hall.
I hope that this article will help all of you become more familiar with your rights, the procedures and the laws that may
apply to you as a Member of the UAW.

In Solidarity,
Bill Hamilton
UAW Local 1268
2nd Vice-President.
If you are called to a meeting with management, read
the statement on the right, it could possibly save your
job.
If your request is refused and management continues
asking questions, you may refuse to answer. Your
employer is guilty of an unfair labor practice and
7
charges may be filed.

I REQUEST UNION REPRESENTATION!
If my responses to your questions could lead to
my being disciplined or terminated, or adversely
affect my personal working conditions,
I respectfully request that you summon my union
representative. Until my representative arrives,
I choose not to answer any questions.
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RECORDING SECRETARY
I want to personally thank and pay tribute to the role our retirees play in our Local Union. They are the members who laid
and built the foundation of the UAW. They are now members of the elite UAW Local 1268 Retired Workers Chapter.
Although some are enjoying warmer climates, the leisure of recliners and the joys of grandchildren many are still active and
dedicated to the UAW.
This hard core group remain Union activists in every sense of the word; from serving on standing committees, contributing
to their community to holding seats as elected officials in the political arena where their experience and efforts are still
needed to fight for social justice.
Much was sacrificed to build this union and they stood united to ensure that those who came after them would benefit from a
strong and vibrant UAW. With teamwork from the retired and active members, solidarity in the ranks, our future will be as
bright and bold as its past
I applaud the retirees for their leadership, commitment and service and we have an obligation and responsibility to continue
the investment to our future generation of UAW members.
In closing, I would like to thank our former Financial Secretary, Retiree Bill Campbell for his many years of service to this
membership. It has been a great learning experience and honor to serve this membership beside you.
Marilyn Spradling,
Recording Secretary

2014 General Elections
NOTICE OF NOMINATIONS AND ELECTIONS
Amalgamated UAW Local 1268 Units 1- 10
For the following offices:
All Local Union Executive Board Officers and Representatives of this Local Union.
(Retirees vote for Executive Board Officers only)
NOMINATIONS….Monday, April 7 thru Friday, April 11, 2014
PLACE…………….UAW Local 1268 Hall
TIME………………Monday thru Thursday- 8:00 a.m. - 5:30 p.m. Friday- 8:00 a.m. - 4:00 p.m.
ELECTION………..Tuesday, May 6 thru Thursday, May 8, 2014
PLACE…………….UAW Local 1268 Hall
TIME………………4:00 a.m. Tuesday until 6:00 a.m. Thursday
RUN-OFF IFNECESSARY……..Tuesday, May 26, 2014
PLACE…………….UAW Local 1268 Hall
TIME………………To Be Determined

ALL MEMBERS ARE ENCOURAGED TO PARTICIPATE
Marilyn Spradling, Recording Secretary
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U.A.W. Local 1268
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UNIT 3 VENTRA CHAIRMAN’S REPORT
To my many Brothers and Sisters of Unit 3 Ventra,
As the summer months come upon us, I encourage everyone to have a safe and wonderful summer. We tend to do many
summer activities such as cookouts, waterparks with the kids or just having family fun together. I personally encourage
everyone to enjoy and be safe. These are the times that crime rates increase.
To those Brother and Sisters who were elected to the Constitutional Convention, I would like to say congratulations.
To our own Local 1268 President George Welitschinsky (who shared many surprises on April Fool’s Day) and all the very good
leadership of Local 1268, keep up the good work.
To my many Brothers and Sisters , I encourage you to get out and let your voices be heard. Ventra has gone through a lot within
the last couple of years, however through teamwork we have gotten through many challenges. We are working well with
management, producing more quality parts and creating a better environment in which to work. I would also like to introduce
our new HR—Barbara Vannetter who is so amazing. Since entering our facility, she has done so much to bring such a bright
light into the workplace. Barbara from day one has brought more than just being a HR person to Ventra. She interacts,
communicates, jokes and laughs, but takes her job very serious. It is a pleasure working with her on a daily basis.
To my Committee people Elmore Jordan, Janai Meaderdes and Angela Wilson thank you for all you do for this Unit and for
standing with me while we fight to do the right thing for the 99%. Thank you.
To my better half, Jennifer Castaneda, who has given me the nickname “Nerves” because of my ways of thinking and for
pestering her with my new ideas of ways to improve things. Thank you.
To our own 2nd Vice President Bill Hamilton for whom I have high respect and who has been there and guided me and my
committee, words can not express the things that this man does not just for Unit 3, but for Local 1268 as a whole. Thank you.
Don’t forget your vote is your voice, use it.
Sincerely,
Kenny Moore
Ventra/Unit 3 Chairman
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Unemployment 101
Greetings Brothers and Sisters and welcome to
Unemployment 101.
I am hoping to clear up as much as I can about the process of
collecting unemployment in the State of Illinois. I will attempt
to answer some of the most frequently asked questions that I
get. Since my goal is to not write a novel here, there will
probably be some questions you may have that I don’t
answer. When you have those questions, please call me at
the Union Hall at 815-544-2111. I am there 5 days a week
during business hours. If you don’t catch me available, you
will hear back from me promptly.
In order to collect unemployment in the State of Illinois, there
are 2 things you need to do. You will need to file a claim ON
THE WEEK YOU ARE LAID OFF, and you will then have to
certify 2 weeks after. The Illinois Department of Employment
Security (IDES) system is a stickler for timeliness. You cannot
file a claim before the week you are actually laid off, and you
cannot back date a claim. IDES views things this way…when
you are laid off, your only “job” is to file for unemployment. In
a worst case scenario that means if you have to spend 8
hours in line at the unemployment office to do so, then that is
your “job” for the week (I have never heard of anyone
spending that long in line at the office). If you fail to file your
claim on time, I cannot help you do so as there is no way to
back date a claim online. You will need to go down to the
Unemployment Office and give them a really good excuse
(being sick/ in the hospital will not work because you are
required to be “Able and Available” for work while laid off).
The same holds true for when you certify. After you file a
claim, you will receive a paper titled “UI Findings” in the mail.
This paper has your bi-weekly day to certify (Monday,
Tuesday, or Wednesday) as well as your first certification day.
If for some reason you do not receive this paper, Thursday
and Friday are open days for anyone who missed their day.
Unemployment knows this, and YOU are expected to know
this as well. Not receiving a Findings sheet will not work as an
excuse for not certifying.
I do not work for the State of Illinois; I work for the members
of Local 1268. I have many people who can confirm that the
old ways of unemployment are gone. I tried to call
Unemployment, with these individuals present who gave
consent to let me speak for them, and was still kicked off the
phone call because they will only speak with the claimant.
I can help you through these phone calls by coaching you, but
due to changes in Privacy Laws I can no longer call and fix
things for you. If you make a mistake, you will have to fix it
(as stated, I can tell you what to say). If unemployment
makes a mistake, then I can fix it.

being laid off every other week. I am writing this in case what
happened in February-March happens again. A number of
employees were laid off the week of February 17. They then
worked the week of February 24, before being laid off again
the week of March 3. As the week of March 3 was the week
they all had to certify for the week of February 17, THE FIRST
THING THEY NEEDED TO DO WAS TO CERTIFY. As I
stated previously, you can only certify on your day. If you
missed it, then you have Thursday and Friday. Since they
needed to then file an additional claim after certifying, the
easiest way to certify would have been online. While filing this
new claim, they were responsible to make sure that when they
reached the “Employment History” page that their correct last
day of work was listed. For anyone that had been laid off in
February it would be wrongly showing that their last day of
work was Feb ruary13 (before the 1 week layoff). THIS IS
IMPORTANT!!! To the immediate right of where your most
recent dates of employment are listed is a line which says
“add additional period of employment”. YOU NEED TO DO
THIS. ***Example*** let’s say you were laid off for the 2
weeks in January and you get laid off again the week of April
14th. When you get to the employment history page, it will say
that your last day worked for your employer was January 4 th.
YOU will be responsible for clicking on the “Add additional
period of employment” tab. Then, when it asks you for your
most recent start date, you will put the day you returned to
work after the layoff (January 20 for most). It then asks for
your last day of work and that will be whatever day the
previous week was your last work day. Then count the
number of weeks worked and multiply that by 4 days per week
to get the number of days worked during this period of
employment. It may sound confusing now while reading it, but
when you are online looking at this while you file your claim it
should come together for you.

F.A.Q.’s
Q. I live in another state, should I file in Illinois?
A. The I.D.E.S. system only cares about the previous
5 quarters (15 months). That is how they determine how
much you are monetarily eligible for. If all of your earnings in
the past 15 months are in the State of Illinois then it doesn’t
matter where you live and you should be filing in Illinois. If
you have earnings from the state you live in, then you will
have to file an interstate benefit claim.
Q. I was terminated from my job, am I eligible for
Unemployment benefits?
A. If at any time you are released from work you
should file for UI benefits. It is entirely possible that you may

Any period of work nullifies any open claim you have; this
means that you will need to file a new claim even if you are
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be facing a drawn out fight to get those benefits (especially if
you are a Chrysler employee), but I am here to help you
through that process. The most important thing to remember
throughout the entire process is to keep certifying for your
benefits every 2 weeks. If you are waiting for an Appeal
Hearing, they will not pay you unless/until you prove your
case. If you are successful though, they will only back pay
you for the weeks you have certified for.
Q. Can I file for benefits during shut down week in
July?
A. Not if you are a full time Chrysler employee with
at least 6 months seniority as of May 1. You are
contractually obligated to use your vacation week during the
plant shut down. If you are part time, have less than 6
months seniority as of May 1, or work at a supplier you may
be eligible to file. As always, I will be at the Hall all week that
week with computers available to assist anyone who needs
it.
Q. How do I enroll in direct deposit?
A. I advise anyone who has a checking account to
set up direct deposit because it is faster and cheaper than
the debit card alternative IDES gives. Log onto the IDES
website as you normally would to file a claim. The first
screen after you login will have all of your options listed on
the left side of the page. Down in the 3rd group will be the
option “enroll in direct deposit”. You will need to have your
routing # and account # with you. As long as you enroll
before you certify for benefits, the next time you get paid
from IDES it will go to your checking account.
Q. It asks me when I certify if I “actively looked for
work” but I didn’t. How should I answer?
A. The I.D.E.S. system is not designed for a few
hundred people on a temporary layoff. It is set up for the
hundred thousand who do not have a job/return to work date.
In order to collect UI benefits, those people are required to
perform job searches and turn in that information to I.D.E.S.
Anyone who answers that they didn’t look for work or weren’t
able and available to work is automatically denied UI
benefits. Always answer yes. If you have a definite return to
work date within 10 weeks, you will not be required to do the
job search and can discard anything relating to it that you
may receive in the mail.
Q. How do I get my Sub-Pay?
A. Sub-pay is actually a Chrysler negotiated benefit.
While it does tie in to unemployment, I do not have direct
access to Chrysler Payroll. I do have a close working
relationship with our Benefit Representatives, and together

we can figure out most problems. Sub-pay is an addition to
your UI earnings that will bring your total pay for the week to
approximately 74% of your 40 hour gross wages. The
amount of Sub pay received will differ from person to person
depending on how much they get from IDES as well as what
their rate of pay is. Also, if you are grossing more from
unemployment than you would gross in sub pay, then you
won’t receive any. The first week in every calendar year,
Unemployment pays you nothing. This is called a waiting
week. You will bring in your “UI Findings” sheet to any kiosk
in the plant and scan it to get full sub pay on your waiting
week. For the rest of the year, Sub pay is automatically
generated AFTER IDES pays you which is AFTER you
certify. Sub pay will come with the regular Chrysler payroll
the following week.
Q. If I have to keep filing a new claim whenever I’m laid
off, do I have to keep having a waiting week?
A. NO. The waiting week is only served once per
calendar year. If you worked a whole year alternating weeks
working and off, you would have to file 26 new claims for the
year but would only serve a waiting week once.
Q. What is the best number to contact Unemployment
at if I have a problem?
A. Use the toll free number at 1-800-244-5631. It is
open from 8:30 a.m. to 5 p.m. every day.
Q. It’s only my waiting week, do I still have to certify?
A. YES, YES, YES. I can’t tell you how many people
lose out on unemployment pay later in the year because they
never certified when they were supposed to for what would
have been their waiting week. Just as you don’t get paid
until you certify, you don’t get waiting week credit unless you
certify. Please make sure you do.
I am sure there are many more questions out there, and I
encourage you to call me if you have any. It is much easier
for me to give you a correct answer in advance then it is to
correct a mistake made. I will continue to put out instructions
any time there is a layoff, but with so many people in so
many different situations it can be difficult to be exact with
those instructions. Use this as a cheat sheet when you file,
and DON’T HESITATE TO PICK UP THE PHONE. In
January I was busy all day with people who came to the hall
to file unemployment, but I stayed until 9 p.m. returning
phone calls of anyone who called. I will get back to you,
I promise.

United We Stand Strong,
Michael Moe
Financial Secretary UAW Local 1268
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News from the Skilled Trades Department at Belvidere Assembly

Apprenticeship News
Brothers and Sisters,
After more than ten years of inactivity the Chrysler Skilled Trades Apprenticeship Program has started again. On
Monday, March 27, 2014 twenty-seven apprentices began the safety portion of their training at the UAW/Chrysler
Technical Training Center in Warren Michigan. The first seven weeks of their apprenticeship program will be spent at
the Technical Training Center, after which time they will be placed at different locations in the Detroit area. All of the
employees in this first group were either tech specialists or prior apprentices that were unable to complete the program.
We have one prior apprentice at Belvidere who will be placed in the program when it starts here, which is tentatively set
for the third quarter. As soon as we get the details for apprenticeship testing and placement at Belvidere Assembly, we
will roll it out to the membership of Unit 1.
STR: On March 11, 2014 George Welitschinsky, Mike Hobbs and I were called to Detroit, where changes to the
National Agreement regarding the skilled trades’ rationalization were rolled out. It was agreed that there would be
twenty-three Skilled Trades’ classifications at Chrysler after the trades were rationalized.
Changes affecting Belvidere employees include: Welder Repair and Electricians will be part of the Electrical Technician
Work Group but will remain on separate seniority and overtime lists. Each trade will be trained to a level three, meaning
they can assist the other trades for incidental work and/or on overtime opportunities. An example of this would be the
Line 1 lighting project in TCF. We recently pulled this work back from contractors. We are performing this work in house
with the help of the Welder Repairmen who are not scheduled to work in their home departments on Sunday.
The Tool Makers and Die Makers will also be left in separate classifications but part of the Tool & Die Technician work
group. The CMM Technician classification was also created for the Metrology and CMM rooms.
I have invited Doug Rice and Shawn Fain down from the International Skilled Trades Chrysler Department to answer
questions regarding this change in the contract. They are tentatively scheduled to be here on April 14 and 15, 2014.
I am planning on having our Skilled Trades Shift meetings on Tuesday April 15. I will put out a posting when exact
details have been worked out.

Please feel free to call me with any other questions at ext. 2388 in plant.
In Solidarity,
John Stanfill

UAW 1268 WOMENS COMMITTEE CHILI CHALLENGE
During the March membership meeting
the Women’s Committee of UAW 1268
held their annual Chili Challenge. The
st
winner of the 1 place trophy and two
$25 gift cards to Chili’s was Michelle
Oropeza. The 2nd place winner was Terri
Merwin, earning her a $25 gift card to
15
Chili’s.

Left to right: Michelle Oropeza and Terri Merwin
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ILLINOIS CONCEALED CARRY
UAW Presents – RSM Firearms
Spring/Summer classes are now scheduled!
Illinois will now have concealed carry.

Register now- classes will fill quickly.

You are required to bring:
22 cal. or larger pistol.
50 rounds of ammo.
Your own eye/ear protection.
A holster (preferably a concealed holster).

Other classes that count toward your 16 hours of state requirements are:
Utah State Conceal Carry with a Hunter Education Class= 8 hrs.
Utah with a Florida Conceal Carry= 8 hrs.
DD214 Military Form=8 hrs.

You are required to bring copies of your certificates the day of your scheduled class.

ABSOLUTELY NO AMMUNITION ALLOWED IN THE UNION HALL

This class will count toward 8 hrs of the 16 hrs needed to fulfill the Illinois State requirements for conceal carry.

Classes held at the UNION HALL on the following dates:
(only need to attend one)

Cash or
Check at the
Door

Sunday, May 4th - 8 am to 5 pm
Sunday, August 3rd - 8 am to 5 pm

FOID Card
Needed

Cost: $120 per person
Bring a non UAW member- cost reduced to $110 per person.
Registration available at the UAW Hall.

$20 deposit required at registration NON REFUNDABLE.
Questions please call RSM @ 815-566-4686
17

UAW 1268
“LIVING UNITED”

United Way of Boone County presented Chrysler LLC & UAW Locals 1268 & 1761 with the Community Spirit
Award. United Way Campaign Coordinator Lynn Schmalen UAW Local 1268 Community Service Chairperson
accepted the award. This year’s United Way/Community Service Committee was praised for all their volunteer
work in the community. They cleaned and painted classrooms, even painted a mural at the First Step Learning
Center. They volunteered to collect school supplies, can goods, paper products, books, pet supplies, coats,
blankets and even diapers this year. They filled a truck with supplies for the Washington, Illinois tornado victims.
Donated Turkey's and a trailer filled with can goods for Thanksgiving, to the Belvidere Community Cupboard
Food Pantry. Held a holiday food drive for military families at a local car dealership. They volunteered their time to
do these projects and many more in their eight week United Way campaign at Chrysler LLC.

—-Lynn Schmalen, Community Service Committee Chairperson
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Recreation Committee’s Annual

Easter Egg Hunt

Sunday, April 27, 2014
3:30 p.m. — 5:30 p.m.
UAW Local 1268 Union Hall
Visit
Easter

1100 W Chrysler Dr.
Belvidere, IL

Bunny
19

Snacks, Games,
Prizes

UAW Local 1268
Culver’s Night

Sunday April 13, 2014
5-8pm
1635 Big Thunder BLVD
Belvidere, IL
Behind Jack Wolf Dealership

10 percent of sales will be donated to the
UAW 1268 March of Dimes team.
Lynn Schmalen
Community Service
Committee
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The following text is from a letter released by UAW President Bob King and Secretary-Treasurer Dennis Williams
dated February 2014:
UAW Brothers and Sisters:

Our union has a great history and tradition of bargaining strong contracts which have helped thousands move into the middle class
and raise families in security. Securing retirements, health care for retirees, paid holidays and enforcement of safe working
conditions, to name just a few—none of these were given willingly to us by employers. We obtained them through the power of our
collective voice and strength at bargaining.
Today, we face incredible pressures. Broad economic insecurity affects entire communities. While many members continue to have
successes in their negotiations, far too many do not. There are tremendous sacrifices made by members that concern us all.
The UAW International Executive Board (IEB), comprised of UAW International Officers and Regional Directors, knows well the
hardships faced by members as well as the realities of what it takes to win. These days the fight isn’t just at the table with
employers—the interference of billionaire-funded outside groups trying to strip collective bargaining rights has also challenged us in
ways no one could have anticipated decades ago.
Despite these challenges, one thing remains constant: we know that we are stronger when we stand together than when we stand
alone.
We believe we can face these battles and come out stronger. But it will take the help of everyone. Therefore the UAW IEB has
unanimously recommended that we initiate a union-wide discussion about strengthening our power at bargaining and in legislative
fights called “PRO-Member.” PRO-Member has several core elements, including improving communications while also challenging
members to be a part of the process, continuing to operate more and more efficiently and cut costs, as well as organizing in our
sectors. But much focus has been on the proposed half hour dues increase, so we will address that directly.
A robust strike fund is the strongest deterrent to an employer who does not take the resolve of our members seriously. Many
contracts are settled without strikes for just this reason. In recent years, our strike fund has fallen to a point where we must
fundamentally change in order to rebuild this strength. The proposed half hour dues increase will go only to this fund.
We know you will have many questions. We know you want a strong union capable of bargaining the best possible contracts and at
the same time get excellent value for your hard-earned dues dollars. In the coming months we want to engage in a dialogue with you
about building the power of our union. We want you to get the facts and we want to hear from you and provide you with information
to answer your questions.
You should know that dues increase, if it happens, will follow strict democratic requirements outlined in our UAW Constitution (which
is viewable at uaw.org) to make certain your voice is heard in the decision-making process. At the website, you can also learn more
about PRO-Member. You can also email us your comments at feedback@uaw.org.
On behalf of our entire International Executive Board, we look forward to talking with you.
In solidarity,

Bob King

Dennis Williams

President

Secretary-Treasurer

To join the conversation got to: www.uaw.org
And click on the: ‘Enter PRO-Member site’
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JOIN THE UAW 1268 TEAM
Message from the Team Captain:
Every day, thousands of babies are born too soon, too small and often very sick. Our team is
walking in March for Babies because we want to do something about this. I know you care, too.
That's why I'm asking you to join us.
If you can't walk with us, please help by donating to our team. Thank you for helping us give all
babies a healthy start!
The mission of March of Dimes is to improve the health of babies by preventing birth defects,
premature birth and infant mortality.

Register at
www.marchforbabies.org/team/bvpuaw1268
Join us April 27, 2014
at Belvidere Park
1006 W. Lincoln St., Belvidere, IL
Walk begins in children’s play area.
Registration begins at 8 a.m.
Walk begins at 9 a.m.
Lynn Schmalen
COMMUNITY SERVICE COMMITTEE
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UAW 1268 Executive Board
President
Vice President
Vice President
Recording Secretary
Financial Secretary
Trustee
Trustee
Trustee
Sergeant of Arms
Guide
Unit 1 Chair—Chrysler
Unit 2 Chair—Johnson Controls
Unit 3 Chair—Ventra
Unit 4 Chair—Android
Unit 5 Chair—Syncreon
Unit 6 Chair—Camryn
Unit 7 Chair—Oakley
Unit 8 Chair—Grupo Antolin
Unit 9 Chair—Tri-Dim
Unit 10 Chair—IAC
Retiree Chair

George Welitschinsky
Kevin Logan
William Hamilton
Marilyn Spradling
Michael Moe
Doug McKenney
Bill Pruitt
Mary Bingenheimer
Ron Sodko
Patricia Bonner
Tim Ferguson
Rob Frye
Kenny Moore
Lisa Sabine
Kendall Kelly
Don Steele
Brad Phoenix
David Hightower
Kenny Stubblefield
Kevin Barkman
Dave Woody

When a man tells you that
he got rich through hard
work, ask him whose.
-- Don Marquis
UAW Amalgamated Local 1268
1100 W Chrysler Dr.
Belvidere, IL 61008
RETURN SERVICE

UAW Local 1268
Membership Meetings
General membership meeting is held the last
Sunday of every month at 1:00 p.m.
(except when changed by Executive Board or
Membership action.)
Retirees meet the last Thursday of most
months at 12 noon.

STAY INFORMED
ATTEND YOUR MEMBERSHIP
MEETINGS
Article submissions are welcomed and
encouraged from all members of UAW Local
1268. Articles that appear in this publication are
the opinion of the person that has submitted it,
not necessarily the opinion of this Local or the
International Union. All articles that are
submitted to the Union Voice for publication will
be edited and become the property of this Local
Union and may not be reproduced without
permission of this editorial staff.
Monica Sago
Editor
newsletter@uaw1268.org

“LUCA”

