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2018 LUCA EXCELLENCE in
COMMUNICATIONS CONTEST

Postponed from 2018
Results Announced this year

AWARD WINNERS
Best non-SolidWeb website First Place:

Webmaster: Marilyn Spradling
Judges’ Comments:
This website is very member centric. It is easy to navigate and makes clear how members can contact and
get involved in their local union. This site is mobile friendly which is very important in the digital age.
Check out UAW Local 1268’s award winning website:

UAW1268.org

Best essay or opinion piece Honorable Mention:
Does it matter whether or not I buy American and Union-made?
Author: Kevin Logan
Each time we purchase an American / Union made product; we are supporting growth in our economy here at home. Those
companies, who receive our hard-earned dollars, flourish while those who don’t go bankrupt and end up closing their doors
or move overseas which result in loss of local jobs and our local economy suffers. Once those jobs are lost here in the U.S.,
it is extremely difficult to get them back! Without local consumer purchases, local companies simply cannot exist.
When we buy American and Union made, we are supporting companies who provide good middle-class jobs at home. We
are spending our money to help them grow, while not supporting companies who exploit cheap, non-union labor overseas
that pay a horrible wage with no benefits. Companies that locate overseas also cut corners on safety guidelines which have
been proven to be dangerous for the American consumer. Examples in the past have been toy recalls in which there was led
in the paint of toys which made children sick, and even recalls of dog food which made dogs in the U.S deathly sick and
caused many to die. Both instances were because the products were made in China.

Spending our hard-earned dollars here in the U.S. also helps to grow the local economy. When we buy products from
companies overseas, the economic activity goes overseas too. When we spend our money at our local companies, the
money filters out to our local grocery stores, barber shops, restaurants, which also helps create and maintain jobs here.
The more jobs we have the better the economy will be.
Finding American / Union-made products does require a little more effort than it did 50 years ago when the vast majority of
products were produced in the U.S. and much of it by Union labor. What most people don’t realize is that the little bit of
effort is in fact very little. Thanks to the internet, it’s become easier than ever to find American / Union-made products.

I challenge each one of our members to start paying more attention to the labels on the products we purchase and try to do
a little research to see if the product you are looking for is made in the U.S. and is also Union made. It truly does matter if we
all try to buy American and Union made products!
In Solidarity,
Kevin Logan

Judges’ Comments:
Local 1268 does a solid job in the Vice President’s Report reinforcing to members the importance of
buying American and union made. It’s a topic that’s always relevant whether members are veteran union
members or newly signed on. Members regularly get the UAW-made vehicle list but don’t always know
the reasons why it’s important to buy union-made for all products, whenever possible.

2019 LUCA EXCELLENCE in
COMMUNICATIONS CONTEST
AWARD WINNERS
Best non-SolidWeb website Third Place:
Webmaster: Marilyn Spradling

Judges’ Comments:
This website is very member centric. It is easy to navigate and makes clear how members can contact and
get involved in their local union. This site is mobile friendly which is very important in the digital age.
Check out UAW Local 1268’s award winning website: UAW1268.org
Best political report Third Place:
Globalization: The after affects to the workplace, everyday life and our Country
Author: Horace Hubbard Jr.
Question for you...How many of you watch the news, or maybe look online to see what is going on in everyday when it comes to our
country going at China with raising tariffs along with their own retaliation like a tennis match with the ending result at our expense?
Second question, how many of you shrug it off and pretend like this isn’t anything that will directly impact you or your family and friends?
The truth is, there are so many things and ways that all of this will (not a matter of “if” anymore) come back to affect our very lives, not
only to our wallets, but to the very core of how we fill that wallet...our jobs. The fact is that we will feel the repercussions of the tug of
war that is going on between the U.S. and China in the next year. Since companies have been outsourcing American jobs to other
countries such as China, Mexico, Bangladesh, and many other places all over the world for the sole reasons of operating in countries with
weak labor; tax incentives free trade agreements (FTA); deregulation, as well as maximizing profits without spending excess on higher
wages; health and medical insurance.
The Corporate Agenda has constantly been about attacking unions, collective bargaining, privatization, giving tax breaks, and loopholes to
corporations and the 1%. They have succeeded in their efforts! These days CEO’s make hundreds of times as much as the average U.S.
worker even though labor has been more efficient and profitable than ever, we’re not benefiting being that wages haven’t increased since
the 1970’s.
So “what can WE do” to change all of this? What strategy can we use to turn the tide again back in our favor? When you see corporations
pushing for privatization, trying to take control of prisons, social security, our school systems and even the roads and bridges that we
drive on simply to make money, and no accountability in the operation of their business whatsoever. In order to get these loopholes for
tax breaks and other things to maximize profits, they will use their funds to support legislators to push their interests through bills and
into law.
One way of doing this is “ALEC” (American Legislative Exchange Council) which is simply a forum for corporate leaders meet, to produce
state laws, discussing legislations with other members. You have people like the Koch brothers, who are very known, constantly spend
millions and millions of dollars to push their agendas into law, no matter how terrible the outcome can be for us citizens. These groups
have unlimited supply of cash to spend for lobbying, which is why it is so important for us to give to VCAP and to continue to lobby in
ways like door to door, phone banking and getting the word out to vote, as well who is in our best interests. This is something that has to
be done at all times, cause this fight never takes a rest. Right now the Trump administration is attacking our very core, trying to take down
our unions anyway he sees fit, so we have to be ready to stand up against the charge and make sure we keep pushing for our own
agendas that are not only good for our own union brothers and sisters, but it also benefits non-union workshops as well. The spending
that corporations uncontrollably do; we cannot compete with that volume of money. For example, in 2016, every dollar unions and public
interests produce, $34.00 is being spent by corporations totaling $3.15 Billion for lobbying alone! Every and anything you can do helps, no
matter how minimal you may think it is, it all counts! If we all don’t step up and do what’s necessary to change this course, with the
middle class being less than 1% in this country, than who? No president, or anyone in office can change that much, in a short amount of
time, it starts with us, right now!
—Horace Hubbard Jr.

Judges’ Comments
This article tackles a broad subject but uses graphics to bring the issue of globalization into clear focus for
members, and writes in a conversational tone about problems for workers when globalization is at its
strongest, such as profits over worker safety and wages, and why V-CAP contributions can offset those
problems. Good for you writing about this difficult subject.

UAW BENEFITS OFFICE UPDATES AN REMINDERS
FOR UNIT 1 RETIREES
TRUHEARING—As of May 1, 2019 TruHearing is administering the Hearing Benefits for Unit 1 Retirees
enrolled in BCBS Enhanced Care PPO (ECP) Pre-65, BCBS Traditional Care Network (TCN), AND Aetna
Medicare Advantage PPO plans. Mailings should have been received with this information. The
benefit is still the same, one (1) hearing test and two (2) Mid-level standard hearing aid covered in
full, every three (3) years. You may contact TruHearing at 1-844-394-5420 for providers.
ANNUAL UAW RETIREE MEDICAL BENEFITS TRUST MEETING—Please mark your calendars and set your cell
phone calendar for Friday, October 11, 2019 for the annual Retiree Medical Benefits Trust (URMBT) 2020
Healthcare Benefits meeting. It will be held at the Belvidere Community Building located at 111 West 1 st
Street in Belvidere, IL. The meeting will start at 9 am. Representatives from the Trust, Aetna, BCBS, Davis
Vision, Delta Dental, Express Scripts, and TruHearing will be attendance.

2ND.MD and WELVIE—May 1, 2019 Retirees enrolled in the BCBS Enhanced Care Plan (ECP) Pre-65 now have access these two
(2) new programs. Mailings were sent out in April. These programs are available at no additional cost and have been designed
to assist Retirees facing serious illness, medical conditions or potential surgery. Please reference the mailings or contact our
office if you have questions.
CIGNA-EXPRESS SCRIPTS MERGER—On December 20, 2018, Cigna and Express Scripts joined forces to transform healthcare.
This helps reduce the cost of care, provides choice and flexibility, and transparency to manage the rising pharmaceutical costs.
You will continue to use Express Scripts mail order, the ID card, and retail network of pharmacies. If you have questions, please
contact Express Scripts at 1-866-662-0274.
UAW TRUST WEBSITE—The UAW Retiree Medical Benefits Trust website is a wealth of information from benefits, eligibility &
enrollment, Medicare information, preventive care for health and wellness, quick guide to how cost share works just to name
a few. You can access the website at www.uawtrust.org.
UPDATE BENEFICIARIES—As always, please check your beneficiaries for Group Life and/or Optional policies. It is important
that this information is updated on a regular basis. Confirm your beneficiaries contact information is updated as well.
Call Benefit Connect at 1-888-409-3300 with name, date of birth, social security number, address, and phone number.
It is our pleasure as your Benefits Representative to serve our Retirees.
If you have questions or concerns, please contact us!

Valerie 815-547-2460 valerie.hanserd@fcagroup.com
David
815-547-2118 david.ingram@fcagroup.com
Charrise 815-547-2468 charrise.staten@fcagroup.com

Enjoy your Summer!
April 2019
Tim Benson
Jay Bieber
John Lawerence

Department 3460
Department 3460
Department 9171

Seniority Date: 06/10/1998
Seniority Date: 06/08/1994
Seniority Date: 09/08/1986

May 2019
Janice Kirtland
Marcia Murphy
John Wasielewski

Department 9110
Department 9190
Department 3460

Seniority Date: 09/12/1983
Seniority Date: 09/08/1998
Seniority Date: 06/11/2012

OPINION PAGE
The Communication Gap of a Parallel Circle
When we think of communication we tend to think in the areas of texting, Facebook, Twitter, etc. Seldom having any
thoughts of an actual group conversation. Understandably, these sources are valuable tools and when used in a positive
manner are beneficial to all of us. However, this is hardly the case; too often the outcome tends to lean towards
irresponsible methods. These days it is so much easier to pick up your cell phone, virtually cutting ties with your laptop or
dreaded desktop and we often believe anything we read without checking the credibility of the article or the person who
originally posted it. Think about this, how many times do you recall a report of a celebrity passing away, only to find out it
was a hoax? To me, this is a reminder to all of us that we are "acting like sheep", blindly going with the masses, instead of
taking the time to do a little investigation of our own to check the credibility of the story.

This also applies to our own rank and file members at the Local, Regional and International levels. You hear rumors every day
at work - if you’re not then I would like to know where your hiding spot is? I'm sure you and bigfoot can provide enough space
for me to join you! With the rumors you hear at work or online, have you ever asked yourself, "What do they truly know?"
Because in most cases, the real answer is, no more than any of us. We have so many "parallels" and we need to realize that
the frayed ends that are unconnected will do us more harm than good. What do I mean? For instance, let's look at our
"Legacy" workers, who have been around at least twenty years with pensions, etc. and then we have the "In-Progression"
workers. There are some contractual differences between the two. So, what will bring us together with a unified
understanding, where we can finally forge an unbreakable bond that has been overdue since this travesty occurred?
Political standpoints, which should be based on strengthening our union, jobs and communities, but instead some of our own
union brothers and sisters tend to fall for those age old "hot topics": Guns, Abortion, Religion...and the new one, "The Wall."
This is and will remain disastrous for our growth as a formidable unit of one. We continue to fall for issues that are purposely
planted to deflect us from the actual things we should be worried about. All while bills are being passed through the
backdoor with no one paying attention to what is really important. This will lead us to the brink of no return. There are
candidates being voted into office who want to privatize everything from Healthcare to Social Security; even the Veterans
Administration is not off limits in their eyes. There are privatized prison systems making profits of over 1.7 billion dollars
annually. All off the backs of the federal inmates who are being used by corporations, such as Microsoft, Boeing, Idaho
Potatoes and Victoria Secret. Even the guidance systems for the Patriot missiles are made by federal inmates. And while all
of this is happening, our old nemesis, "Right to Work" can always rear its ugly head at anytime and anywhere.
In another "corner" of this circle is the much obvious struggle in regards to our leadership and the lack of trust. Some
members have concerns about how things were done in the past that may not have been done in the best interest of the
membership as a whole. I honestly believe our International E-Board is taking measures by putting new guidelines in place so
these things never happen again.
On the local level, I believe if we were to see leadership (wherever you may work) on the floor more often (not just when its
election time) interacting with the members, and listening to their concerns our unity would be enhanced. There are areas
within our local that this is being done, and I commend the leadership in those areas. This is a recipe for building a better
relationship between the general membership and the elected leadership, keeping everyone well informed through
questions answered and concerns addressed. Everything intertwines, even with the latest issues in the workplaces and
communities involving racism, gender hate and sexual harassment.
We need to actually come together and do what everyone seems to be afraid of doing...sitting down, face-to-face and having
these hard, heartfelt talks. We need to listen to all sides while at the same time putting ourselves in the other person's
shoes. All without selfishly thinking of our own personal gains. The results could mean positive changes in our place of work,
our union, even our communities...nothing can grow without the help from the other.
From the 1930s when the UAW was formed through the period of time of peak membership in1979 (over 1.5 million
members), our Union truly was "All for One, One for All". Ladies and Gentlemen, it’s time we get back to our roots, marking
a clear path to the rise up of the American middle-class, but first, we need to acknowledge our own hidden lies and obvious
truths of that parallel circle.
—Horace Hubbard Jr.

Food for Thought…Food Expiration Dates
Sell-By? Use-By?
We as Americans are known for overbuying food - which is why it’s
also a good time to contemplate that the average American throws
out almost a pound of food every day, according to the Department
of Agriculture. Why? It’s often hard to know how long packaged
foods are still safe to eat because there are no federal regulations
on date labeling, with the exception of those on infant formula.
You’re likely to see one of three designations on food products,
though “Sell-By” has a different meaning from “Best if Used By/
Before” and “Use-By”.
“Sell-By” - A manufacturer-set date to tell retailers when to take a
product off shelves- but it may still be fine for you. For example,
experts advise that properly refrigerated milk shouldn’t sour until
five to seven days past its sell-by date.
“Best if Used By” - Indicates when a product is of the best quality
or flavor. For instance, crackers may be soft instead of crisp after
this date. It’s not about safety.
“Use-By” - The last date that the manufacturer recommends for
the use of the product while at peak quality. It’s about safety only
on infant formula.
Typically, manufacturers use methods such as lab tests and taste
testing to set label dates, according to a report from the Natural
Resources Defense Council and Harvard University. Yet, those
dates have little to do with safety. In addition, in many cases, the
date you see is conservative, so if you eat the food after the date,
you may not even notice a quality difference.
As a general rule of thumb, most canned foods that are low in acid
(canned tuna, soups) can be stored (unopened) for two to five
years, and high-acid foods (canned juices, tomatoes, pickles) can
be stored for a year up to 18 months, according to the USDA.
Deep dents (which can break the seal and let in bacteria) or bulges
in closed cans might signal that it’s time to toss them.
Although there are still no federally regulated expiration dates on
meat, dairy, and eggs, these foods have shorter shelf lives than
nonperishable items. The best way to know if a perishable food has
spoiled? “Trust your taste buds and nose,” Says CR’s Sana Mujahid,
Ph.D., a food safety expert.
If a product has been opened, it may be harder to know whether
it’s worth saving. However, a free app from the USDA, FoodKeeper,
can help. Simply look up an item to see how long it will last opened
in the pantry or opened in the fridge. Canned cranberry sauce can
last one to two weeks in the fridge after opening. An open jar of
gravy? Just a day or two.
The FoodKeeper App can be found at:
https://www.foodsafety.gov/keep-food-safe/foodkeeper-app

UAW BENEFITS UPDATES AND REMINDERS FOR UNIT 1 ACTIVE EMPLOYEES
RE-VERIFICATION AUDIT DEADLINE JUNE 28, 2019
The deadline for the re-verification audit for spouses is fast approaching. If you have not submitted the
documentation to Re-Verify your spouse, you will need to do so as soon as possible. As of this date you have been
sent several reminders via email or mail.
If you fail to submit the documentation by June 28, 2019 your spouse’s healthcare coverages will terminate on
July 31, 2019.
Submit one (1) of these required documentation:
Current mortgage statement (with BOTH names listed)
Current rent/lease agreement within the last 6 months (with BOTH names listed)
2018 Federal Tax Return/Married or Married filing separate
(1040,450,4506-T,8879 or M8453 listing spouse. Black out all social security
numbers & dollar amounts)
Auto/homeowner insurance currently in effect (with BOTH names)
Joint Bank or credit card statement (with BOTH names listed)
Utility bills (with BOTH names listed
You can bring the documentation to the Benefits office for submission.
If you have any questions, please contact us immediately.

MERCYHEALTH AND SWEDISH AMERICAN BILLING ISSUES
Due to an audit Mercyhealth is issuing billing statements indicating members owe an additional
$25.00 for urgent care and or immediate care walk-in visits in 2018 that were originally processed and paid as office visits with
a $25.00 co-pay. Note: If services were performed in an urgent or immediate care facility you may owe the additional $25.00.
Co-pays for urgent and/or immediate care visits is $50.00. Some billing statements may show additional co-pays owed for
other services performed on that day of service i.e. x-ray’s.
Swedish American is currently billing for “clinic” charges that are above and beyond the contractual $25.00 office visit co-pay
compared to previous visits that did not have the “clinic” charge.
Please check your billing statements and if you are experiencing these issues please bring the billing statements and the
explanation of benefits from blue cross to our office ASAP!
Remember you can create a user name and password to log on the Blue Cross website (www.bcbsm.com) to print your
explanation of benefits (EOB).

UAW BENEFITS REPRESENTATIVES
DAVID INGRAM 815-547-2118/david.ingram@fcagroup.com
VALERIE HANSERD 815-547-2460/valerie.hanserd@fcagroup.com
CHARRISE STATEN 815-547-2468/charrise.staten@fcagroup.com

Donna will be representing UAW
1268 in the 2019 Labor Day Pageant.
Visit UAW1268.org for more details
on the pageant and the
2019 Labor Day Parade
as they become available.

LOCAL 1268 EDUCATION COMMITTEE 1ST ANNUAL BBQ COOK-OFF CHALLENGE
The Cook-Off Challenge Rules:
1. This is a "Rain or Shine" event, and WILL NOT be rescheduled due to inclement
weather.
2. Items to be Used: You will provide your own ribs (Baby Back or Spare), which has
to remain intact in the original package of sale. Any grill; smoker, no matter the
size, you can transport to Local 1268 Union Hall where prepping and cooking will be
done in your assigned area. There will be NO DIGGING OF ANY PITS OR REMOVAL
OF ANY SOIL.
3. Contestant(s): Participation In the BBQ cook-off challenge will require you and
your team to sign a waiver; the contestant must also be a UAW member with
credentials to prove they are in good standing; if with a team (no more than three
(3) on a team) then the "Captain" of the team has to be a UAW member and run
the grill. Failure of complying with rules will result in immediate elimination from
contest, with loss of entry fee.
4. Meat Inspection and Handling: All meats MUST be raw; NO PRE-SEASONING,
INJECTING, MARINATING OR COOKING OF ANY ENTRY IS PERMITTED UNTIL AFTER
INSPECTION BY AUTHORIZED PERSONNEL. Meat inspection may begin at any time
after the contestant(s) arrival.
5. A Mandatory "Chef's Meeting": Will be held at 9am on the day of the event.
All Captains MUST be in attendance for meeting at UAW 1268 Local Hall,
NO EXCEPTIONS!
6. Prior to Cooking: All meat that is resting in preparation for cooking, must be
covered at ALL TIMES, until the turn in for the judging. All contest meat, once
inspected, may NOT leave the cook's team-site until turn in. The organizer will
provide container and foil sheets for lining the container.
7. Preparation Time: Six (6) hours to prep and cook; afterwards, boxes and linings
will be given out to everyone in the cook-off for presentation for the judges.
Five(5) judges are on panel; therefore, two(2) ribs per judge picked of your choice,
in the box, for a total of ten(10) ribs in a box; receiving a number for your box in
exchange
8. There will be a first; second & third place for this event (Cash prizes for each place
to be named at a later date); with first place taking home not only cash, but a
“Championship Belt” for bragging rights.
Thank you & Good Luck! UAW Local 1268 Education Committee

The UAW Local 1268 Workers With Pride Committee held our first Pride Picnic on
June 9, 2019.
June is Gay Pride month across the nation and around the world. The goal we shared
as a committee for this event is that we recognize and celebrate LGBT members, the
community and great accomplishments of the LGBT rights movement.
We were able to put together a picnic featuring LGBT organizations, merchandise,
vendors, games, food, prizes, and raffles.

2019
•
•
•
•
•

I have to say the organizations were able to reach so many people at the picnic and
give away some bling too.
The organizations that supported and participated were as follows:

PFLAG
PRISM
Spectrum of Rockford LGBT counseling center
Yellow Brick Road
Open Door LGBTQ+ Social Group

We will be partnering up with these groups to make a difference in our community.
Vendors from across the state showed up selling goods inside and out ranging from upscale clothing to mosaics and jewelry.
The games stayed busy all day from the bounce house and pick a duck for the kiddos or the bag games and dunk tank that
everyone enjoyed taking a try at.
As the music played, some were grabbing a hot dog or nachos at the food truck while others enjoyed the cotton candy and
popcorn made fresh all day.

I would like to thank all the 1268 committee members from other committees that showed up to help.
The Motorcycle Committee not only came through for my request to bring a bike for our featured model and artist Tetra
Tormenta (who was popular with everyone with a camera) they brought a dozen bikes. They also featured a Bundt cake sale
with proceeds going to Empower Boone, an organization that supports the LGBT community. They were delicious and sold out
in record time.
The Paranormal Committee also took a dive helping. Linda splashed into dunk tank and along with the committee made t-shirt
bags for prizes. There were other committees and members who showed up and jumped right in to help, thanks again.
Part of the success of the picnic was due to our many sponsors and donors in the community.
The Office
Irish Rose
Sisters Cafe
SuperSuds
Maximum Performance
Anderson Dodge Chrysler Jeep

O’Reilly Auto Parts
Hog Wild BBQ Sauce
Lakeland Campground
DiCellos
Leifker CFO Services

I believe we achieved our goal of celebrating the LGBT human rights movement and providing a picnic where everyone was
free to be themselves, dress how they want, and feel comfortable among other LGBT persons, our allies, advocates, and
activists.

In closing, I would like to invite everyone to come together, engage in
discussions that can further the progress of human rights for all,
remember the person next to you may be coming out of the closet
one day or have a child that is LGBT. So please listen to your words,
see the actions of others, and be mindful of yours.
Thank you all for supporting your LGBT Brothers and Sisters.
Keith A Haile
UAW Local 1268, WWP Chair

2019 INDEFINITE LAYOFF
IMPORTANT BENEFIT INFORMATION FOR FCA (UNIT 1) MEMBERS
The Benefits office hours are 4 am to 3:30 pm Monday thru Friday. All this information will be posted on the UAW Local 1268
Facebook page and website at www.uaw1268.org.
Employees have the choice of Federal COBRA for 18 months which the employee pays for. Benefit Connect will send out a
COBRA mailing upon layoff. FCA will pay for subsidized COBRA after June 30, 2019 for the additional period listed below.
You have to decide for one or the other but not both. Once you choose, it is final. Below is the coverage chart for the
company provided insurance:

Benefits During Layoff
Dental Benefits will terminate on June 30, 2019. The following benefits of Hospital, Surgical, Medical, Vision, Hearing, and
Drug Coverage will be active until June 30, 2019, then additional coverage (FCA paid COBRA) is provided as indicated below per
years of seniority:
• Less than 1 year or gaining seniority before the layoff, your coverage will end on June 30, 2019
• 1 less than 2
3 months coverage will end September 30, 2019
• 2 less than 3
5 months coverage will end November 30, 2019
• 3 less than 4
7 months coverage will end January 31, 2020
• 4 less than 5
9 months coverage will end March 31, 2020
• 5 but less than 10
12 months coverage will end June 30, 2020
• 10 and over
24 months coverage will end June 30, 2021

Group, Accidental Death & Dismemberment (AD&D) and Optional Life Insurance

Group Life coverage continues based on your years of seniority per the chart above. If you wish to continue coverage after the
coverage ends, you will be able to do so for an additional 12 months when you pay the required premium directly to Benefit Connect.
After the 12 months, you may port or convert coverage directly with MetLife to an individual policy upon a written application
within 31 days after the cessation date. No conversion for AD&D.
Optional Group Life coverage for self, spouse or children continues until the end of the month of your last payroll deduction. If
you are eligible for SUB, premiums should be deducted from your SUB. If you do not qualify or receive more than 74% of your
base rate on UIB (Unemployment Insurance Benefit) for SUB, you will need to contact Benefit Connect to set up direct billing at
1-888-409-3300.
Optional Group Accident continues until the end of the month of your last payroll deduction. Premiums should be deducted from
your SUB benefit. If it is not, contact Benefit Connect immediately! If you do not qualify for SUB, contact Benefit Connect to
set up direct billing at 1-888-409-3300. Group and Optional insurances is effective per the time table listed above. No
coverage will be in effect after those dates. You must contact Benefit Connect to cancel the direct billing. If you do not
and keep making payments you will not be reimbursed. Please keep your beneficiaries updated.

401K Loan Repayment
To be 100% vested in the 401k for the FCA Chrysler contributions, you must have three (3) years of corporate service. If you
terminate employment before being vested, company contributions will be forfeited. If you are subsequently rehired within five (5)
years of your termination date, forfeitures will be restored. Your contributions are immediate and payroll deductions will cease with
your final paycheck.
Loans with Merrill Lynch. You will need to contact the customer service center (1-800-483-7283) for making regular monthly
payments or to pay off the balance, request repayment paperwork. If payments are not made during the layoff, your loan will go into
default and will be subject to income tax and a penalty.

Healthcare Reimbursement Account/Dependent Care
WageWorks: You have until April 30, 2019 to submit eligible 2018 expenses. Eligible expenses incurred from 1/1/2019 to
5/3/2019 can be submitted to WageWorks for reimbursement. Any eligible expenses incurred after layoff are not eligible for
reimbursement with subsidized COBRA. You can still submit eligible expense prior to 5/4/2019.
Dependent Care Flexible Spending Account: Contributions cease on date of your layoff. You may submit claims for expenses
incurred up to the balance of your account as of the date of layoff. The balance is not the total annual amount that you elected, but
rather the deductions withheld prior to your layoff date. Coverage cannot be continued through COBRA.

Supplemental Unemployment Benefit Plan (SUB)
SUB and unemployment compensation combined is seventy-four percent (74%) of a worker’s gross weekly pay. Eligible after one
(1) year of seniority.
Note: Must have your one year of seniority by the Sunday prior to the layoff. You may want to exhaust all of your
eligible SUB weeks before you request your vacation or PAA payout. If you choose to payout any vacation or
PAA during your eligible SUB weeks, you will not receive SUB.
Less than 1 year – No SUB
1 year but less than 3 years - 13 weeks
3 years or greater - 26 weeks

SUB Requests
Start a folder and keep all unemployment paperwork during this layoff! We may need something from you if you are having
problems with your SUB!! If you are not serving a “Waiting Week”, your SUB will payout automatically. Allow two (2) weeks for
payment. If you do not receive your SUB after two (2) weeks, please contact our office. Part-time employment gross earnings will
need to be reported when you submit your manual request for SUB. Part-time earnings will reduce your SUB benefits dollar for
dollar. Contact our office if you have exhausted UIB (Unemployment Insurance Benefits) or the State of IL denies you UIB.
Note: Instructions on how to submit a manual SUB request will be on all kiosks and 1268 website at www.uaw1268.org.

Temporary Employee Benefits

If you are considering temporary employment as a laid off Full Time Employee (FTE), we have attached the Temporary Employee
benefits sheet. The effective date of Temporary benefits will be in effect the beginning of the month following your coding change.
Example: If you are working as a Temporary worker in June, your Temporary benefits will be effective July 1 st. If you are working
as a Temporary worker in July, your Temporary benefits will be effective August 1 st, etc.

Personal Contact Information
It is very important to keep your contact information updated at all times! FCA nor our office has no way of knowing if you
relocated, moved, changed your phone number or email address.

Important Contact Information
Benefit Connect: 1-888-409-3300 Hours 7 am to 3:00 pm www.fcabenefits.ehr.com
BCBS of Michigan: Customer Service 1-800-521-0488 Hours 7 am to 4 pm
Confirm In-Network Providers outside of Michigan 1-800-810-2583 www.bcbsm.com
Beacon Health/Mental Health Providers: Customer Service 1-800-346-7651 www.beaconhealthoptions.com
CVS Caremark: Customer Service 1-866-329-4448 Help Desk (if at pharmacy and have no ID card) 1-800-364-6331
www.caremark.com (phone app is available)
Davis Vision: Customer Service 1-800-282-8975 www.davisvision.com Enter Client Code 3711
Delta Dental: Customer Service 1-800-524-0149 www.deltadentalmi.com
Edgepark: 1-800-321-0591
Medtronic: 1-800-646-4633
Diabetic Suppliers for Test Strips, Lancets, Glucose Meters/Have your BCBS insurance ID card and doctor’s
information (provider’s name, phone and fax number)
401K Merrill Lynch: Customer Service 1-800-483-7283
MetLife: 1-888-892-5472 www.metlife.com/mybenefits
Sedgwick/Sickness and Accident: 1-888-322-4462/Fax for S/A 1-888-244-6261
Have doctor’s information (provider’s name, phone and fax number)
Attendance/Absentee Reporting: 1-800-810-2271
TheraMatrix/Outpatient Physical Therapy: Customer Service 1-888-638-8786 www.theramatrix.com
WageWorks: Customer Service 1-877-924-3967 Hours 7am to 7pm www.wageworks.com

David Ingram 815-547-2118
Valerie Hanserd 815-547-2460
Charrise Staten 815-547-2468

david.ingram@fcagroup.com
valerie.hanserd@fcagroup.com
charrise.staten@fcagroup.com

Benefits Fax Number 815-547-2693
Office Hours Monday – Friday
4:00 am to 3:30 pm

A UAW Local 1268 Communication Team Publication
Article submissions are welcomed and encouraged from all members
of UAW Local 1268. Articles that appear in this publication are the
opinion of the person who submitted the article, not necessarily the
official opinion of this Local Union or the International Union. All
articles submitted for publication in the Union Voice will be edited and
become the property of this Local Union and may not be reproduced
without permission of the UAW Local 1268 Communication Team.
Marilyn Spradling, Webmaster uaw1268.org
Cliff Graham, Social Media Strategist
Monica Sago, Editor Union Voice editor@uaw1268.org
Horace Hubbard Jr., Editor 1268 Newsletter

Next UAW Local 1268
General Membership Meeting
Date: *Saturday July 27, 2019
Time: 1:00pm
Location: UAW 1268 Union Hall
1100 West Chrysler Drive
Belvidere, IL 61008
*Unless otherwise changed by executive board action

UAW Local 1268 Executive Board

Have you Moved? Are you Moving?
Don’t miss out on important information.
It is important to keep your address up to date with
both the company you work for and your Union.
Contact BOTH to report your new address, phone
number or other contact information.
UAW Local 1268
815-544-2111

1100 West Chrysler Drive, Belvidere, IL 61008

UAW Amalgamated Local 1268
1100 W Chrysler DR
Belvidere, IL 61008
RETURN SERVICE

President: George Welitschinsky
Vice President: Kevin Logan
2nd Vice President: William Hamilton
Recording Secretary: Michelle Oropeza
Financial Secretary: Michael Moe
Trustee: Mary Bingenheimer
Trustee: Marilyn Spradling
Trustee: Auston Gore
Sergeant-at-Arms: Ron Sodko
Guide: Dawn Tree
Retiree Chapter Chairman: Dave Woody

Unit Chairpersons
Unit 1 FCA: Tim Ferguson
Unit 2 Adient: Robert Frye
Unit 4 Adroid: Marcus Griffin
Unit 5 Syncreon: Dan Arnold
Unit 7 Oakley: Mike Virk
Unit 8 Grupo: Mike Westphal
Unit 9 Tri-Dim: Gregg Konitski Sr.
Unit 12 Boone County Clerks: Brenda Trimble
Unit 13 MacLellan: James Stauch
Unit 14 Syncreon II: Nick Geark
Unit 15 Piston: Raymond Smith
Unit 16 Boone County Recorders: Erica Bluege
Phone: 815-544-2111
Website: uaw1268.org
Email: GeorgeWelitschinsky@uaw1268.org

@UAW1268

