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Your Rights at Work are Worth Fighting and Voting for...

2016
UAW National
Veterans
Conference
October 9th—14th 2016
by Horace Hubbard Jr.

From left to right: Joseph Fletcher; Illinois State Chairman, Ron Sodko;
UAW President, Dennis Williams; Region 4 Chairman, Horace Hubbard Jr.

By far this was one of the best National Veterans conferences at Black Lake, as well as probably the most delegates in recent years.
I for one will not forget this one out of the others I have attended. I guess if I had to pick anyone or anything specific, I would pick
the speaker, Richard Thelan. A survivor of the U.S.S. Indianapolis CA-35. If this particular Naval ship doesn't ring a bell, all you have
to do is think on “Quint” in the movie “Jaws” when he talks of the ship that carried the atom bomb, which was hit by a Japanese
I-58 submarine. The sub fired six torpedoes, with only two hitting the ship, but that was more
than enough to sink the vessel. The ship went down very quickly, minutes actually. There was
approximately 1,196 servicemen aboard, with actually around 900 surviving the sinking ship and
staying afloat. This group was in the waters between Guam and the Leyte Gulf for five days
without any allies knowing of them due to it being a top secret mission, but also no food or
water, but the sharks made sure that they would take advantage of this nightmarish week that
was only beginning for this unfortunate men. They were fighting off which is thought to Oceanic
white and black tip sharks, which by the time helped arrived, the numbers dropped to 317
survivors...Richard Thelan was one of them, and only eleven days new to this ship. He's 92 now,
but he's in high spirits and even though he lived during something most of us couldn't fathom, he
returned to the oceans to swim….incredible, fearless man.
Above: (U.S.S. Indianapolis survivor,
Richard Thelan talks about that unforgettable, horrific event that took place
July 30, 1945)

Aside the great speakers that came to educate us, our classes were full of just that,
education. Ranging from PTSD, to veterans benefits; POW-MIA; And how to make our
veterans committees better, bringing in New members and how to educate them,
getting the most out of them for the sake of helping our brothers and sisters of the
armed forces near and abroad protecting us from any and everything that is a threat
to our way of life.

Local 1268 was represented
by Veteran committee
members: Horace Hubbard
Jr; Ron Sodko; Dawn Tree;
Herb Tree; Joseph Fletcher &
Jarl Bengston.

We also lost one of our longtime brothers,
Maurice Leroy Alexander, or “Pops” who
passed away September 25, 2016. He was
always at every National Conference,
speaking as well, he will be truly missed…

Brothers and Sisters,
We have a holiday scheduled for November 8, 2016. This holiday is very important to all of us.
This is the day we will be electing the next President of the United States. We all have heard
so many times that this is the most important election of our lifetimes. Well this time it is. So
many things are at stake this election cycle that failing to vote should not be an option in
anyone’s mind. Not only the direction of our Country for the next four years, but the selection
of at least one Supreme Court Justice that could shift the balance of power from corporate
interests back to the American Worker for decades to come. This election is also about the
Senate and the House of Representatives, not only at the Federal level, but at the State level
as well. We as workers need to look past the distractions that have allowed us to be beaten
down, and look to those issues that affect us in our everyday lives at work and at home.
I encourage all of you to go vote and cast your vote based on the real things that you deal
UAW 1268 President George Welitschinsky
with. Good examples of everyday issues are:



Increasing the minimum wage. We all know full-time workers who are in minimum wage jobs. This not only will bring
more money in for families to live on, but may allow them to buy the vehicles we build.



Tuition interest rates. Many of us have student loans and children who have had to take out loans, just to get a
higher education. There is now more debt from student loans than there is for home mortgage loans. There needs to
be reform on this issue to either eliminate this debt or allow it to be refinanced at lower rates. People that carry this
debt for decades cannot afford to purchase homes or especially new cars.



The overturning of Citizens United which allowed corporations to be people, and money to be speech. This is
legalized bribery and barring a Constitutional Amendment, the selection of the next Supreme Court Justice may
overturn this disastrous decision.



Support of Unions. Unions have been under attack by the Republican Party. The elimination of Union power will lead
to lower wages, lower benefits and unsafe working conditions.



Climate change and the environment. Clean water and breathable air essential to all of us.



Stopping the Trans Pacific Partnership (TPP). We all know how well NAFTA worked. The TPP is described as NAFTA
on steroids.



Reducing the income gap between the wealthy 1% and the rest of us. The richest 85 people in the world own more
wealth than the lowest 50% of the people in the World. The tax system is rigged to give benefits to the ultra-rich,
and needs to be adjusted to support the middle class.

There is only one candidate that is running for President that
supports these causes, and that is Hillary Clinton. She has always
stood with Unions and the middle class and she has earned our
support.
I encourage all of you to take the time to vote on November 8th
and keep in mind what really matters to us all.
In Solidarity,
George Welitschinsky
President,
UAW Local 1268
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The intent of this list is to inform the membership of candidates that support labor.
For a National list of UAW endorsed candidates visit: uawendorsements.org

Greetings Brothers and Sisters,

Politics, Politics, Politics. I am sure we have all heard enough to last a lifetime by now.
However this election requires more information for our Membership than what is
considered normal.
I have heard so many arguments concerning the Candidates and the Parties that I have to
use this time to dispel the misinformation that is out there. The first is that both Parties
are the same. This could not be farther from the truth. The Party of Donald Trump has
had the same old tired position that tax breaks for the wealthy will somehow trickle
down to the worker on the floor. This has been their policy for 40 years now. The
trickledown theory has been dispelled by the obvious expansion of wealth toward the
top 1% with only table scraps for the people actually adding value to the products built
and sold. There is currently over two TRILLION DOLLARS being held in overseas accounts
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by the 1% and corporations just to avoid paying their fair share of taxes, while we pick up
that additional burden for them. This coupled with the Republican positions that there should be no increase in the minimum
wage, that Unions should be wiped out, that Auto workers make too much. Trickledown has never worked for the American
worker and it never will. Our children are saddled with massive debt just for getting an education. The Republicans have blocked
all attempts to lower college interest rates or to allow the refinancing of those rates. How can the youth of America afford to
purchase the vehicles we sell when it will take decades for them to get out from under this debt? Women’s and Minority rights are
under attack as never before. I have never heard so much disrespect for these groups as I have since Trump started his campaign.
This is shocking and downright Un-American.
The Democratic Party is running on a platform of decreasing the hardships we as workers face. They have pursued a higher
minimum wage that will provide a living wage for millions of Americans. They have proposed education and tuition reforms that
will make better schools and affordable collage available to ourselves and our children. They have proposed increased taxes on the
1% and corporations to finally make them pay their fair share. The right to join and form a Union is fundamental to the Democratic
platform, allowing workers to bargain better pay and benefits for themselves, and their families. The rights of women are on the
line and under attack by the Republican Party. Democrats believe in women’s rights. The right to be treated equally in the
workplace including equal pay without the much publicized sexism of the Trump Campaign. The right to choose for themselves
what to do with their bodies and decide for themselves to make their own decisions. Hillary Clinton supports these common sense
positions and many more too numerous to list.
This election is not about guns, gays, God or gynecology. It is about us moving forward in our work and family lives. When Donald
Trump advocates for the jobs performed by the UAW being moved to the southern states to lower wages and then state that
eventually the workers who lost their jobs would beg to get the jobs back at an even lower pay rate shows what he is concerned
with.
This election will determine who appoints the next Supreme Court Justice as well as any other openings on the court that may
occur. This will determine what will happen to our children for decades to come.
We have a choice. We have the power to decide who sits in the White House. You can VOTE! I encourage everyone to vote early
and volunteer to support the candidates that have our interests on their agenda. Better pay and better benefits do not come
through apathy. What we have today can be taken away by the wrong people being elected and believe me they are more than
happy to take more from you to get more for their donors. A good case in point, we are losing jobs from one of our Units that are
going to Wisconsin to avoid being Union in a right to work for less state. That is how they can and will attack us so understand
what you are voting for when you enter that ballot box because this is their agenda to lower wages and our ability to obtain better
wages and benefits in Belvidere. So please vote and donate some time supporting the Candidates that support us. The CAP Committee has provided a list of endorsed candidates for your review. These candidates have been vetted for their position on workers
issues by the UAW Rockford Area CAP and have demonstrated their support for us.
In closing, VOTE! VOTE! VOTE!
In Solidarity,
Bill Hamilton

UAW BENEFITS OFFICE UPDATES AND REMINDER FOR UNIT 1 RETIREES
The annual UAW Retiree Medical Benefits Trust (URMBT) 2017 Healthcare Benefits meeting will be on Tuesday, November 1, 2016
at the Belvidere community Building on 111 West 1st Street in Belvidere, IL starting at 9:00 AM. Representatives from the Trust,
BCBS, Humana, UHC, Davis Vision, Delta Dental, Express Scripts, and your Benefits Reps will be on hand. Please mark your
calendar to attend. Hope to see you there!

FEDERAL TAX WITHHOLDING CHANGE ON PENSION CHECKS
If you have noticed a decrease in your pension benefit, it may be because more federal tax and/or state withholding have been
adjusted. State Street Bank is now calculating the tax withholding for federal and state taxes instead of Benefit Connect, the new
administrator for benefits. You can change the withholding amounts for the next pension payment for review and readjust
accordingly. You can always contact your tax advisor for the accurate amount you need to withhold when deciding to change your
withholding amounts. If you want to make withholding changes, we will be happy to help you or you can call Benefit Connect at
1-888-409-3300 between the hours of 7 am to 3 pm.

2017 BENEFIT HIGHLIGHTS EFFECTIVE JANUARY 1, 2017
TRADITIONAL CARE NETWORK BCBS
 Monthly contributions still $17/Single $34/Family;
 Deductible for In-Network increase of $15 now $400/Single; increase of $25 now $675/Family
 Deductible for Out-of-Network same $1,000/Single $1,700/Family
 Coinsurance still 10% for In-Network and 30% for Out-of-Network
 Total Out-of-Pocket Yearly Max for In-Network increase of $45 now $800/Single; increase of $80 now $1,475/Family
 Total Out-of-Pocket Yearly Max for Out-of-Network no change $3,000/Single $5,550/Family
NON-MEDICARE (PRE-65) COPAYS
 Office Visits copay still $25 for 6 visits with Primary Care Physician
 Office Visits with a Specialist is still not covered
 Urgent Care including Retail Health Centers still $50 copay
 Emergency Room still $125 copay (waived if admitted)
MEDICARE (POST-65) COPAYS
 Office Visits copay covered by Medicare at 80% after Part B deductible is met; you pay the remaining 20%
 Office Visit with a Specialist covered by Medicare at 80% after Part B deductible is met; you pay the remaining 20%
 Urgent Care including Retail Health Centers still $50 copay
 Emergency Room still $125 copay (waived if admitted)

PPO (Preferred Provider Organization) PLANS/HUMANA (Plan Closed for New Enrollment)







Monthly contributions still $17/Single $34/Family
Deductible for In-Network increase of $15 now $440/Single; $735/Family
Deductible for Out-of-Network same $1,000/Single $1,700/Family
Coinsurance still 10% for In-Network and 30% for Out-of-Network
Total Out-of-Pocket Yearly Max for In-Network increase of $45 now $1,245/Single;
increase of $80 now $2,280/Family
Total Out-of-Pocket Yearly Max for Out-of-Network no change $3,000/Single $5,550/Family

UAW BENEFITS OFFICE UPDATES AND REMINDER FOR UNIT 1 RETIREES CONTINUED...
NON-MEDICARE (PRE-65) COPAYS
 Office Visits copay covered at 50% coinsurance with Primary Care Physicians
 Office Visits with a Specialist covered at 50% coinsurance
 Urgent Care including Retail Health Centers still $50 copay
 Emergency Room still $125 copay (waived if admitted)
MEDICARE (POST-65) COPAYS
 Office Visits copay, after Medicare Part B deductible is met, you pay 50% coinsurance for remaining 20%
 Office Visits with a Specialist copay, after Medicare Part B deductible is met, you pay 50% coinsurance for remaining
20%
 Urgent Care including Retail Health Centers still $50 copay
 Emergency Room still $125 copay (waived if admitted)

MEDICARE ADVANTAGE (MA) PPO (POST-65)








No changes in cost share to MA plans
No monthly contributions
Deductible for In-Network $245 per person
Deductible for Out-of-Network $490
Coinsurance still 10% for In-Network 30% Out-of-Network
Total Out-of-Pocket Yearly Max for In-Network $630 per person
Total Out-of-Pocket Yearly Max for Out-In-Network $1,395 per person






Office Visits copay still $20 per visit with Primary Care Physicians
Office Visits copay still $25 with a Specialist
Urgent Care including Retail Health Centers still $25 copay
Emergency Room still $50 copay (waived if admitted)

COPAYS

PRESCRIPTION DRUG CHANGES & COPAYS
Tier Level
Retail OTC/30 Day Supply
Mail Order/90-Day Supply
Tier 1 Generic
$14 increase of $2
$24 No Change
Tier 2 Preferred Brand
$45 increase of $5
$85 increase of $5
Tier 3 Non-Preferred Brand
$115 increase of $15
$230 increase of $30
NOTE: Certain drug classes will have generic-only coverage. Retirees currently taking brand-name drugs in the affected drug
classes should have received a letter in the month of October instructing you along with your doctor, how to switch to a covered
generic medication.
SPECIALTY MEDICATION CHANGES
In order to keep specialty medications affordable and to manage care, certain Specialty Medications will not be covered under the
medical benefit and will need to be obtained through the pharmacy benefit. Specialty medications will still be covered under the
Trust. A letter will be mailed with instructions on how to obtain the specialty medication through the pharmacy benefit.
FLU, PNEUMONIA, SHINGLES AND TDAP (Whooping Cough, Tetanus, and Diphtheria) VACCINATIONS
You can now go to a participating Express Script network pharmacy and show your Express Scripts prescription ID card and receive
your flu, pneumonia, shingles, or TDAP immunization for the pharmacy copay of $12 until December 31, 2016. On January 1, 2017
the copay will be $14. Express Scripts customer service number is 1-866-668-0274 available 24 hours a day, 7 days a week.

Please keep your personal contact information, bank change and beneficiary information updated. As your Benefits
Representatives, we are here to assist you if you have questions. Our office is open from 4 am to 3:30 pm. We have a
3 (three) month rotation of our office hours. As of October 3rd our hours are as follows: Dave’s hours are 4 am to
12:30 pm @ 815-547-2118, Valerie 5:30 am to 2 pm @ 815-547-2460, and Charrise 7 am to 3:30 pm @ 815-547-2468.
In addition, we attend the scheduled monthly retiree meetings on the 4th Thursday of the month.

May you and your families have a Happy Thanksgiving and Merry Christmas!!

FROM THE PRESIDENT:
VOTE FOR THE
CANDIDATE WHO IS
COMMITTED TO
ORGANIZED LABOR

UAW International President Dennis Williams

As we approach Nov. 8, we should be reminded that every day there are those who have served and those who
are serving to protect our freedom here at home and aboard. To honor those men and women it is our civic duty to
vote.
Over the years working men and women have heard from both sides of what we refer to as wedge issues!

For example, here are two:
Since 1977 when I got involved, the Republican Party has said that the Democrats are taking my guns. At the time
I had two guns. Today, 2016, I have more guns then I did in 1977. I like to shoot and hunt. So in reality there has
been no attempt by the Democratic Party to take anyone’s guns, making this a false wedge issue. However, to be
honest, there are those in both parties that believe in background checks and closing loopholes in firearm sales
and I agree with them. This is my opinion, not a UAW position.
Second issue: Democrats have said since about 1988 that the Republicans are trying to take my Social Security.
Today I still pay into my Social Security, and people are still collecting it. However, the Republican Party has tried
to privatize Social Security, which means handing it over to investment firms and Wall Street (Ryan Bill). So, the
fact is this is a real issue.
What do UAW members and working families need in an elected official?
Studies show time and again that unions help raise the wages and benefits for all workers — union and nonunion
alike. That means we must elect someone who supports organizing and collective bargaining rights so we can
build union strength in this country again. We need someone who will support domestic manufacturing with good
wages and who will oppose right-to-work laws that diminish collective bargaining rights.
We need someone who proposes a fair tax plan so that the middle class doesn’t bear the brunt of paying for
schools and roads while the wealthiest use loopholes in the tax system to get out of paying their fair share.
We need someone who supports creating a livable wage and who will support a higher minimum wage so people
who work full time aren’t relying on welfare to make ends meet.
We need a leader who believes in family-friendly work policies like paid family leave so people can take care of
sick loved ones without going into debt or losing their jobs to do so.
We must elect a leader who fights employer misclassification, wage theft and workplace exploitation.
We need a leader who will fight against efforts to undermine retirement benefits and enhance Social Security so
we can all retire and not live in poverty in our golden years.
We need a president who can give us the best package of all of these things that matter to working families.

Hillary Clinton has stood on the right side of these issues for a long time, with a pro-worker public record that
shows she is committed to labor and working families. She doesn’t just talk; she walks the walk. If you’ll look at
her record, this is very clear.
As a private citizen, she fought for working families. As first lady, Hillary Clinton helped pass the Children’s Health
Insurance Program, which today provides health care to more than 8 million kids.
As a senator, she sponsored a bill linking minimum wage to Congress’ pay raises and voted for no salary
increases for Congress until the minimum wage increased. She voted to extend unemployment benefits from 39
weeks to 59 weeks when we needed it the most. She voted to restrict employer interference in union organizing.
She voted to increase the minimum wage to $7.25. She co-sponsored the Lilly Ledbetter Fair Pay Act of 2009
which goes a long way toward giving women the right to sue employers who pay them less than their male
coworkers. She supported workers’ rights to organize as an original co-sponsor of the Employee Free Choice Act
and stood up against attacks on collective bargaining when we needed her. She voted against Fast Track and
CAFTA. She endorsed the WAGE Act, which is legislation that would add teeth to the National Labor Relations
Act and hold companies that use perm-a-temps liable for labor violations. She supported the auto rescue loans
that helped save millions of jobs — our jobs.
It is easy to define her commitment to labor because her record speaks for itself, but let’s talk about something
that has affected this union and workers all over the country — trade and jobs.
Hillary Clinton and the UAW believe the key to a prosperous American economy is good union manufacturing
jobs. She supports an infrastructure bill (jobs bill) that would put hundreds of thousands of Americans to work.
She believes in trade bills that protect the American worker and what’s most important she has shown a
willingness to listen and change. Let me be clear, Hillary Clinton has said that NAFTA needs to be renegotiated
and on many occasions made public statements she is opposed to TPP because it would harm jobs and wages
in the United States. She agrees with our position that any future trade deals must protect the rights of working
people.
Hillary Clinton believes that paid family leave, earned sick days, fair schedules, equal pay for women and quality,
affordable child care are critical for working families in today’s economy. She believes in unions and will fight for
workers’ rights to organize, bargain collectively and retire with security. She said that labor will always have a
champion in the White House and a seat at the table if she is president. She has spent her career fighting for
working families and she believes that unions are critical to providing safe, good-paying jobs for workers so they
can provide for their families. Hillary Clinton is a proven leader who shares our values. The next president will
select a Supreme Court justice, a secretary of labor and a labor board that will determine our future. The next
president may determine whether our Social Security benefits are secure or turned over to Wall Street. This is
why we decided to endorse Hillary Clinton. —Solidarity Magazine October 10, 2016

There’s a direct relationship
between the ballot box and the
bread box, and what the union
fights for and wins at the
bargaining table can be taken
away in the legislative halls. —
Walter Reuther

Retire the Colors
Got a worn or
tattered Flag?
The United States Flag Code:
(4USC Sec 8 Para (k) Amended 7 July 1976) states
“The Flag, when it is in such condition that it is no
longer a fitting emblem of display should be
destroyed in a dignified way, preferably by burning.”
Bring me your worn or tattered old flag.
I am setting up a Retire the Colors event with the
Cub Scouts, Boy Scouts, and Girl Scouts at the UAW
Hall.
Geno Kuhwald
Group 1 Team 7, Column J17 in Trim Line 1 B-Crew
815-708-4501

Sunday, November 6th, 2016
From 3:00pm till ???

UAW BENEFITS OFFICE UPDATES AND
REMINDERS FOR ACTIVE EMPLOYEES UNIT 1 FCA
SUB – The last day to submit a SUB request is NOVEMBER 10, 2016. If you have not received your SUB
benefit due to late filing, filed in another state or owe the State of Illinois, contact the UAW Benefits office,
as soon as possible. ALERT!!!!! – If you received payment of vacation or PAA hours during a layoff week
your SUB benefit will be denied. Contact the Benefit office if this is your situation. Vacation and PAA pay is
considered to be earnings therefore, your SUB benefit will be denied. Please make sure you are not
receiving payment for vacation and/or PAA whenever you are laid off.

COBRA NOTICES – Please disregard all COBRA notices. These notices were sent out by Benefit Connect in
error due to the incorrect coding while on the 2 week layoff. If you have claims that rejected during the
layoff weeks, (August 29, through September 5, 2016) please have the provider resubmit the claims or you
can call BCBS (1-800-521-0488) to reprocess.

DEPENDENTS - When you add a dependent you will receive a letter from Benefit Connect stating that you
will have to verify that dependent. If you do not verify your dependent the dependent will be dropped.
You can bring your letter and the appropriate documentation to the Benefits office and we will fax the
documentation to Benefit Connect. It is your responsibility to remove dependents when they become
ineligible. Dependents are not dropped automatically!

Same-Sex Domestic Partner Health and Welfare Benefit Coverage ends December 31, 2016
Letters were mailed out to members who are currently covering a same-sex domestic partner on your
medical, dental, and vision plans. As a result of the June 26, 2015 U.S. Supreme Court ruling requiring all
states to recognize same-sex marriages, FCA will no longer provide coverages for domestic partners and
their children effective January 1, 2017. Continuation of coverage through COBRA may be available for your
domestic partner and their children. If you marry or have married your domestic partner, you need to
report your marriage to Benefit Connect 1-800-409-3300 or contact the Benefits office before January 1st.

HEALTHCARE REIMBURSEMENT/HRA (In-Progression Employees Only) – WageWorks
(www.wageworks.com, call 877-924-3967, or through Dashboard) processes the claims for your HRA
account. If you are having issues with your HRA accounts please inform the Benefits office.

ROCKFORD INFECTIOUS DISEASE DOCTORS – These doctors have never been in the BCBS Standard
Care Network. Therefore, if you treat with a Rockford Infectious Disease doctor in their office, you will be
charged an office visit and a clinic fee which is not covered by our plan. If you are seen by a Rockford
Infectious Disease doctor while you are admitted in the hospital and as long as it billed as an inpatient visit,
BCBS will pay the claim because you have no control over who is called in to treat you while in the hospital.
There are now (2) two in-network infectious disease doctors, Dr. Kavitha Subramanian and Dr. Neha Shah in
the Rockford area.

DELTA DENTAL – Instead of using your social security number you can request an alternative ID number
from delta dental. You can call 1-800-524-0149 or go to www.consumertoolkit.com.

UAW BENEFITS UPDATES AND REMINDERS FOR
ACTIVE EMPLOYEES UNIT 1 FCA, CONTINUED...
BEACON HEALTH OPTIONS – is the provider for mental health and substance abuse. It is your
responsibility to make sure that you are treating with a doctor and/or facility in their network.
In-Progression members receiving inpatient care will incur cost share. To find a participating provider you
can call 1-800-346-7651 or go to www.achievesolutions.net/chrysler. You can also contact your EAP
representative Cale Steines at 815-547-2340.

OPTIONAL LIFE INSURANCE – The deductions for the optional life insurance are now a weekly
deduction from your paycheck. If you did not receive pay for a week then the deduction will be made up in
the next paycheck i.e. if the same deduction amount is shown twice, this means there was an adjustment
of an additional payment made. If you enroll in the Optional Life insurance you may be subject to
“Evidence of Insurability” meaning you will have to fill out a “Statement of Health”. You can access this
form from your Benefit Connect account through Dashboard. Go to Employee Central, My Benefits, Click on
the American Flag to get to Benefit Connect. You will have an “Alert” message for the Evidence of
Insurability. Make sure you fill out the form completely online, download the document, make a copy for
your records and send the completed form to MetLife by mail, fax, or email.

BENEFICIARIES – Please make sure you designate your beneficiaries. You can designate beneficiaries by
accessing Benefit Connect through Dashboard or call Benefit Connect at 1-888-409-3300. You will need
their name, date of birth, address and social security number.

HEALTHCARE COVERAGE DURING LAYOFF – As of date we have had no official notification when or
how long members will be laid off. Therefore, the UAW Benefits office can only give you general
information regarding your healthcare coverage that may be subject to change.

Hospital, Surgical, Medical, Hearing, Prescription, Vision, and Mental Health coverage will
be based on seniority
Years of Seniority on Date Layoff Begins
Maximum No. Months Company Coverage
Less than 1
0
1 but less than 2
3
2 but less than 3
5
3 but less than 4
7
4 but less than 5
9
5 but less than 10
12
10 and Over
24
Dental coverage will end the end of the month following the month in which your layoff begins.
Thereafter, dental coverage may not be continued. For example, if you are laid off in December your
dental will end January 31, 2017.

NOTE: www.UAW1268.org is the official website for Benefit information. Please refer to it. The UAW
Benefits office strives to keep information updated on the website.

Please call us if you have any questions or concerns.
Dave 815-547-2118 Valerie 815-547-2460 Charrise 815-547-2468

AFL-CIO Union Plus benefits
help current and retired labor
union members and their
families save money and

support them through major
milestones, celebrations and
hardships.
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UAW LOCAL 1268
UNION MEETING
The General Membership Meeting is
currently held the last Sunday of every
month at 1:00pm.
(Except when changed by Executive board
or Membership action)

Retiree Meeting is held the last
Thursday of the month.

Brenda Trimble
Dave Woody
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1100 W Chrysler DR
Belvidere, IL 61008
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