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HAVE HAD ENOUGH!!!

WHY YOU SHOULD VOTE!
Let your voice be heard!
Your vote is your voice. When you vote, you are telling elected officials and lawmakers how you feel
about education, public safety, social security, health care, and other important issues that affect you.

Your voice and your vote really does count!
There is power in numbers, and when you vote and get your family members and friends to vote,
together you can make a difference. If you don’t vote for what you believe in, others will – and you
may not like the outcome.

Future generations are depending on you to represent their voices too!
Because your children can’t vote, you have to be their voice. That’s how you make your concerns about
schools, safety, housing and other issues heard. When you vote, you are looking out for your
children’s best interests and their futures.

Voting changes the community you live in!
Do you ever wonder why your neighborhood gets passed over for things it needs, while another seems to
get it all? When you vote, your neighborhood can get the results it needs.

Vote to effect change!
It was through elections that officials were voted in who were champions for civil rights. Voting is your
chance to make a difference in your life and within the worlds as well.

Vote to honor history!
There has always been people who don’t want you to vote. There were several freedom fighters that
stood up for the right to vote. Even though those times may seem ancient there are still people today
who don’t want you to vote. It’s now our time to stand up and vote to preserve the honor of those
who went before us and fought for your right to vote.

Voting gives you credibility!
You may have relayed your concerns to your elected officials, but if you aren’t voting, your concerns
simply don’t matter. Voting can actually give you the credibility to make your concerns a top priority
for legislators.

For additional information on why your vote counts, please contact
John Gedney 815-323-2985.

YOUR VOICE MATTERS…VOTE!

UAW President Q&A: ‘They are working my butt off’
Here are edited excerpts of The Detroit News interview with UAW President Dennis Williams:
On his first months on the job: “They are working my butt off. I don’t let a lot of grass grow under my
feet. It’s been really healthy for all of us because we’re shaking it up a little bit. We’re actually
restructuring internally as well as moving forward with an agenda. Everybody’s pitching in. They know
that we have a lot to do but we don’t want to put so much on our plate that we can’t achieve nothing.
It’s not about what we do this year or next year or the year after, but how we are able to transform to
a long-term strategy. It has to be sustainable. It can’t be just a hit and miss.”

UAW International President Dennis Williams
Photo courtesy of uaw.org

On restructuring: “We’re using technology and we’re using our ability to — as people retire —
streamline operations. But we want to make sure when we do this we can do it in a way where we
service our members in a way that they are accustomed to. And you can do that today a lot
differently than when you could when I first started off. We have to just learn how to use technology
to better service members and communicate. We have to be more thoughtful about how we
approach organizing drives and political activity and communications and a whole lot of things.
You can put a list together of things that we had potentially done that doesn’t necessarily make sense
today. We’re evaluating everything as we go.”

On Republican criticism of the UAW: “You can’t have it both ways. You can’t ask us to be this union that’s more thoughtful about the
companies, and then when we do that, attack us. When I used to service Iowa, they used to say, ‘That dog don’t hunt.’”
On new contract between Lear Corp. and UAW workers in Indiana that eliminated the two-tier pay system for some workers, but
reclassified other workers at a lower rate of pay: “I was a little disappointed actually that we had to strike because it isn’t that we’re not
communicating with the employers. It isn’t that we haven’t had this dialogue that it’s a different day today. Employees have made a lot
of sacrifices and companies are doing very well today and it’s time to share. The members deserve better than what they’re getting.”
On contract talks with Detroit automakers next year: “We have to be focused on bridging that gap (between newer and older workers).
The companies needs to recognize the fact that (the veteran workers) haven’t had a raise. But we have to also be mindful that we are in
a global economy with real competition and we have to be mindful of that. This is not going to be any easy task, OK? The American
people — both as a society and as corporations — have to recognize that in order to have a true healthy economy, you have to have
people with good wages, good benefits that can sustain the buying power. The conversation we have to have with the United States is,
‘What kind of country do we want? Do we want one where we rebuild the middle class? Do we want where everybody has an
opportunity to succeed? Or are we going to constantly hold people down in the name of being competitive?’ The United States better
make up their mind about what kind of country we really want. You can’t keep adding more people to the list of poverty than we do in
the middle class and succeed.”
On the possibility of a strike next year: “I think ultimately those members that say they want a strike really don’t. I think both the
(automakers) and us have worked together long enough to be comfortable that we can be straightforward, honest with one another. We
certainly don’t want to have a confrontation unnecessarily and I just think there’s too much at stake for any of us to pick a fight with one
another. That’s unnecessary. We have big issues — there’s no doubt about it, but I think realistically companies have to know that (the
industry) came out the bankruptcy pretty good. We’ve done some great things together, been very creative. Our members have
sacrificed. I think that new people coming in want a higher standard of living. And I don’t think that’s unreasonable. And we’ll find out
when we get to the bargaining table.”
On GM CEO Mary Barra’s handling of the ignition switch crisis: “I thought Mary Barra and the GM folks handled (the crisis) very well.
They went right after it. They did an independent study, which I was very happy about. I think that she’s been very straightforward about
it. We were happy to see some of the changes that’s occurring and we hope there’s some more in the works. In fact, (UAW Vice
President) Cindy Estrada will be having dialogue with them about that. It’s a terrible situation. I mean people’s lives. I can’t think of
anything worse.”
David Shepardson, The Detroit News October 2, 2014
http://www.detroitnews.com/story/business/autos/2014/10/02/uaw-president-qa-working-butt/16567975/

2nd Vice-President’s Report
Brothers and Sisters,
Once again election time is upon us. We always hear that
this is the most important election we have ever faced. We
hear it so often that the words lose their meaning, and fail
to motivate us anymore. However we must stop and look
around at what is happening to the working men and women today to truly understand how the words above should
motivate us to go to the polls and vote.
Today, the average U.S. CEO makes 350 times (about 12
million dollars per year) the average worker’s salary. This is
the average. In other first world countries the average is
somewhere between 30 to 40 times the average worker’s
salary. This disparity has only increased in the past few
years due to the slanted laws that were put in place to
accelerate the transfer of wealth, from the middle class to
the top 1%. The wealth created did not come from the
work on Wall Street, but from the tired hands and feet of
America’s working men and women. This wealth should be
shared with those who build it, not just those at the top. By
not voting, we let the money and influence of the wealthy,

drown out our voices, (remember that the U.S. Supreme
Court ruled in Citizens United, that money is speech, and
that corporations are people) and deny us the ability to
achieve greater financial success and security. They are
passing laws to restrict Unions in an attempt to destroy our
solidarity and our ability to secure financial stability. These
attacks are real and happening every day. You experience
this in your own individual ways. It is time for us to stand
up and exercise our right to vote and make a difference for
the working people of America.
In closing I would like to say, this is the most important
election of your life up till now. What has been fought so
hard for can be taken away from you by the stroke of a pen
from an elected official that is beholden to the 1%. This is
the time for us to make our voices heard, so that we
choose our fate instead of having it chosen for us.
Please take the time to vote on November 4th.
In Solidarity,
Bill Hamilton.

Financial Secretary’s Report
Greetings Brothers and Sisters!
I would like to start by speaking about an issue that you are going to see much of in the next month, the 2014 midterm elections.
I’m going to share a very simple explanation of why I will be voting the way I will and why it’s so important.
I know there are plenty of people out there unhappy with the current way our overtime is paid (over 40 hours as opposed to after
8 in a day for seniority employees at Unit 1). How many of you know just how close we have come in the last 8 years to losing
that?
In 2006, there were a number of Republican Congressman in very real danger of losing their jobs as the economy was in a free fall
thanks to the wonderful economics of deregulation of Wall Street, giving millions to the rich, and paying for them by cutting
programs for the middle class and poor. November 2006 turned out to be a “wave” election that swapped both Houses of
Congress to the Democrats, but before that happened a little known bill was introduced that would have changed the language of
the “Fair Labor Standards Act” of 1938. This bill would have changed it so that employers would only have to pay out overtime for
over 48 hours of work in a week. Billed as being “good for business” it only failed because lawmakers, who knew that they were in
enough trouble for re-election, knew they would have NO chance if that bill became law on their watch.
Fast forward to 2013 and I give you HR 1406 “The Working Families Flexibility Act”. Sounds like a great name that surely a
Democrat must have introduced, right? Not quite. This bill, deemed “great for business”, turns out to be not so great for workers.
At first read the premise of the bill is that instead of taking time and a half of overtime pay, EMPLOYERS (not employees) can
choose to defer payment to instead give paid time off to the workers. If I stop right now, I’m willing to bet that most of you reading
this would be ready to go out and vote FOR it. That’s why it’s important to read the fine print. It turns out that nowhere in the bill
is there any mention of penalties/ fines if the company is unable to compensate you with time off (read…they don’t ever have to
give it to you). However, there is specific language in the bill that says that if the company doesn’t give you the time off within
1 years time, then they have to compensate you fiscally…..AT STRAIGHT TIME COMPENSATION. Raise your hand if you would like
to work overtime this week and wait a year to be paid for it at straight time rate. This isn’t rhetoric, this bill exists and I invite you
all to look it up and read through it.
I live my life in a fact-based world based on actual numbers. I am well aware that there are a great many members who are dead
certain that any second now Obama himself is crashing through their front door to take all of their guns and give their wives and
daughters abortions while screaming quotes from the Quran. I’m also pretty certain that none of those people will have read this
far. One Party has tried twice in the past 8 years to take away our overtime pay. The third time will be the charm. Ask yourself,
when it’s good for business who ISN’T it good for? Deregulation, lowering of OSHA safety standards, loss of overtime pay, lowering
of wages; all are great for business. They suck for the lowly workers who can’t bankroll a politician like these companies now can.
You have a distinct choice in the Governor’s races in Wisconsin and Illinois this year. One candidate who will put the needs of
workers first, and one candidate who will put the needs of the rich and the shareholders first. It is a simple as that. Many of our
members have already seen me knocking at their door on a Saturday morning. I don’t do it because I’m required to, I do it because
I am scared to death at the thought of someone like Bruce Rauner running this state and I will happily give my free time to ensure
that does not happen. I proudly stand behind Governor Pat Quinn who secured a considerable grant from the State to help build
the North Body Shop at BAP. Governor Quinn has long been an ally to the UAW and I will continue to be an ally of his.
Another reminder that I would like to tell the members, the dues increase that was approved at the Constitutional Convention will
take effect on November 1 of this year. I know I mentioned it in a previous article as taking place sooner, but there were some
issues in Detroit that needed to be sorted through first. Notifications have been posted at all plants in the Local, please check your
boards. As always if you have any questions feel free to contact me at the hall. REMEMBER TO VOTE TUESDAY NOVEMBER 4
(or early vote in IL beginning October 20, go to the County Clerk’s office on your off day and get it done in 5 minutes).
United We Stand Strong,
Michael Moe, Financial Secretary UAW 1268

UAW ROCKFORD AREA CAP COUNCIL
112 N. 2nd Street—Rockford, il 61107
Telephone (area code 815) 962-0601
Fax (area code 815)962-3363
Representing LOCALS
592, 622,718, 803, 1023,1268, 1576, 1720, 1761, 2056, and 2261

With the November Elections quickly approaching utilizing every resource will help ensure that we protect the gains
Union Members have made over the decades. I’m sure we all agree that we need a government that stands up for
the hopes, values, and interests of the working class. Together we can accomplish this by supporting and electing
the right candidates.
Off-year elections often result in low voter turnout. I can’t emphasize enough how important it is to get actively
involved; ensuring that our voices be heard.
In a joint effort with the AFL-CIO and Labor Organizations, in the Rockford area, we have installed 10 Predictive
Dialer Systems at the Rockford UAW Hall. This system will allow us to reach out and process calls more proficiently
to our members. Volunteers are needed Monday thru Thursday from 5 pm – 8 pm and for those of you that are
uncomfortable making phone calls there are other duties you can participate in.
Brothers and Sisters you are our most valued resource and I am asking for your help. If you would like to volunteer
please contact me at jgareacap@yahoo.com and as always Thank you for your support.
In Solidarity,
John Gedney, Rockford Area CAP Chair
815-323-2985

“WE MUST STAND UNITED IN THE FIGHT
TO SECURE OUR FUTURE”
There are many ways to become a more active union member: attend union
meetings and give input, join a standing committee, actively participate in
committee sponsored events, run for an elected office within your local, vote
in your local elections, volunteer when help is needed, and most important,
talk union with your coworkers.

Sisters and Brothers,







The Democratic Party has historically proven that they are the candidates of progress. All the great programs in American
history were passed with Republican opposition.
In 1913 President Wilson signed the “Federal Reserve Act” the income tax on high income wage earners was adapted
despite republican opposition.
1935 President Franklin D. Roosevelt signed the “Social Security Act” and unemployment bill was passed despite
republican opposition.
1964 President Lyndon B. Johnson signed the “Civil Rights Act” that outlawed discrimination based on race, color,
religion, sex, or national origin. It ended unequal application of voter registration requirements and racial
segregation in schools, at the workplace and by facilities that served the general public. The bill was passed despite
republican opposition.
In 1965 President Lyndon B. Johnson signed the “Medicare” bill whose most important provisions resulted in creation
of two programs: Medicare and Medicaid. The bill was passed despite republican opposition.
SO WHAT’S AT STAKE ON NOVEMBER 4th?

We the people of Illinois get to weigh in on the following 5 statewide ballot measures:
1. Illinois Right to Vote Amendment - The proposed amendment would prohibit any law that disproportionately affects the rights of
eligible Illinois citizens to register to vote or cast a ballot based on the voter’s race, color, ethnicity, status as a member of a
language minority, national origin, religion, sex, sexual orientation, or income. You are asked to decide whether the proposed
amendment should become part of the Illinois Constitution.
2. Illinois Crime Victims' Bill of Rights Amendment - The pr oposed amendment makes changes to Section 8.1 of Ar ticle I of
the Illinois constitution, the Crime Victims’ Bill of Rights. The proposed amendment would expand certain rights already granted
to crime victims in Illinois, and give crime victims the ability to enforce their rights in a court of law. You are asked to decide
whether the proposed amendment should become part of the Illinois Constitution
The above proposed amendment would expand certain rights already granted to crime victims in Illinois, and give crime victims the ability
to enforce their rights in a court of law. The measure would strengthen the Crime Victims' Bill of Rights. Specifically, the amendment
would guarantee the following:
a. A victim’s right to be free from harassment, intimidation and abuse throughout the criminal trial process.
b. A victim’s right to notice and to a hearing before a court ruling on access to any of the victim’s records, information or
communications.
c. A victim’s right to be heard at any post-arraignment court proceeding in which a victim’s right is at issue and at any
court proceeding involving a post-arraignment release decision, plea or sentencing.
d. A consideration of the safety of the victim and their family in determining bail and conditions of release after arrest
and conviction of the defendant.
e. That the accused does not have standing to assert the rights of a victim. The proposed amendment makes changes to
Section 8.1 of Article I of the Illinois Constitution, the Crime Victims’ Bill of Rights. The proposed amendment would
expand certain rights already granted to crime victims in Illinois, and give crime victims the ability to enforce their
rights in a court of law. You are asked to decide whether the proposed amendment should become part of the Illinois
Constitution.
3. Illinois Minimum Wage Increase Question - Shall the minimum wage in Illinois for adults over the age of 18 be raised to $10
per hour by January 1, 2015
4. Illinois Birth Control in Prescription Drug Coverage Question - Shall any health insur ance plan in Illinois that pr ovides
prescription drug coverage be required to include prescription birth control as part of that coverage?
a. It’s important that we have an opportunity at the ballot box for people to send a message that bosses shouldn’t be able
to determine the personal health care decisions of their employees who are women. Women should be able to make
their own health care decisions.
5. Illinois Millionaire Tax Increase for Education Question - Should the Illinois Constitution be amended to r equir e that each
school district receive additional revenue, based on their number of students, from an additional 3% tax on income greater than
one million dollars.
The Democratic Party is a product of progress because they want the government to act on behalf of people who need the government. The
party supports candidates that will force the government to act on behalf of the people when it is often difficult to act. We need to elect
people to government that are committed to progress and committed to helping people who sometimes need and deserve help. People who
need help getting a job… need help making their mortgage payment… need help with a tuition payment… and providing elderly and the
veteran services.

Brothers and Sisters we can make a difference. You can make a difference by VOTING November 4th.
In Solidarity,
John Gedney,
UAW 1268 CAP Chair

Diversity
Di - ver - si - ty
When you look up the word Diversity it means: a range of different things;
the state of being diverse; variety. It is used broadly to refer to many
demographic variables including but not limited to Race, Religion, Color,
Gender, National Origin, Disability, Sexual Orientation, Age, Education,
Geographic Origin, and Skill Characteristics.
Although Diversity, Equal Employment Opportunity, and Affirmative Action
are all different, they are interrelated. Each is directed toward achieving
equal opportunity in the workplace.
UAW Amalgamated Local 1268 has a Diverse workforce. Over the next two
months, The Civil and Human Rights Committee will focus on the Diversity
here at Belvidere and introduce various employees to others.

unity
Martin Adams
Born: Birmingham, England.
8 years at Unit 1 Chrysler.

Akemi Debuys

Currently working on C crew.

Nationality: Japanese / Black.

Favorite Food:

1 year at Unit 1 Chrysler.

Fish and Chips.

Currently working on B crew.

What does UAW mean to you?

Favorite Food: Sushi.

Solidarity.

What does the UAW mean to you?

Unity, Brotherhood.

Akeem Kizart
Nationality: African American Arab
Unit 4 Android Industries
Currently working A crew
Favorite Food: Jambalaya
What does UAW means to you?

diversity

To me, being a member of the UAW means that I am
the personification of what it means to be an
American. Most of us are hardworking people, that are
the backbone of the nation I am proud to be related to
the people that built this union with their blood,
sweat, tears, and time and I’ve learned that through
hard work and dedication, most goals are achievable.

Blerim Vejseli
Errol Nethersole

Born: Europe.

Nationality: Jamaican.

Nationality: Albanian.

25 1/2 years at Unit 1 Chrysler.

2 1/2 years Unit 1 Chrysler.

Currently working B crew.

Currently working B crew.

Favorite Food: Curry Chicken.

Favorite Food: Pita.

What does the UAW mean to you?

What does the UAW mean to you?

Job Security.

Job Security.

CHR Committee is highlighting Diversity and wants your Unit’s UAW members to participate. We
need information about the member completed and a picture emailed to Mary Bingenheimer at
mrybing4uaw@aol.com. Note: Depending on volume of participation, we will try to highlight all
those who are participating to be in the UAW Local 1268 Bi-weekly Newsletter.

For more information please contact
John Gedney 815-323-2985 / jgareacap@yahoo.com

GET OUT THE VOTE

VOLUNTEERS
NEEDED

UAW 1268 EXECUTIVE BOARD MEMBERS
President
Vice President
2nd Vice President
Recording Secretary
Financial Secretary
Trustee
Trustee
Trustee
Sergeant-at-Arms
Guide
Unit 1 /Chrysler
Unit 2 / Johnson Controls
Unit3 / Ventra
Unit 4 / Android
Unit 5 / Syncreon
Unit 6 / Android II
Unit 7 / Oakley
Unit 8 / Grupo
Unit 9 / TRI-DIM
Unit 10 / IAC
Retiree Chapter Chair

George Welitschinsky
Kevin Logan
Bill Hamilton
Maria Medina
Mike Moe
Marilyn Spradling
Mary Bingenheimer
Doug McKenny
Ron Sodko
Patricia Bonner
Tim Ferguson
Rob Frye
Kenny Moore
Crystal Alonzo
Danny Arnold
Don Steele
Brad Phoenix
Tracie Kruse
Gregg Konitski Sr.
Ray Long
Dave Woody

It is time for parents to teach
young people early on that in
diversity there is beauty and
there is strength
—MAYA ANGELOU

UAW Amalgamated Local 1268
1100 W Chrysler DR
Belvidere, IL 61008
RETURN SERVICE

UAW Local 1268

The General Membership Meeting is
currently held the last Sunday of every
month at 1:00pm.
(except when changed by Executive Board or Membership action)

There will be a second reading and vote on proposed
bylaw changes, along with officer and committee reports
and executive board recommendations.

Why should you attend the General
Membership Meeting?
ONE OF MANY REASONS:

At the monthly membership meeting members of
UAW 1268 decide how the portion of your dues money
that is kept here in Belvidere is spent by our members.
Every member has a vote helping to determine how
this portion of their dues monies is spent. Your vote
matters and is needed.
Article submissions are welcomed and encouraged from
all members of UAW Local 1268. Articles that appear in
this publication are the opinion of the person that has
submitted it, not necessarily the opinion of this Local or
the International Union. All articles that are submitted to
the Union Voice for publication will be edited and become
the property of this Local Union and may not be
reproduced without permission of this editorial staff.
—UAW 1268 Communication Team
Marilyn Spradling—Webmaster
Monica Sago —Editor
Horace Hubbard Jr—Editor
Mary Bingenheimer—Editor
www.uaw1268.org
editor@uaw1268.org

