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“All labor has dignity”

President Report
Sisters and Brothers,
UAW Local 1268 has lobbied on many issues such as: Stopping cuts to Medicare, Medicaid, and Social Security; Tax Fairness and the
budget; creating a pathway to citizenship for all immigrants; and keeping Japan out of the Trans-Pacific Partnership (TPP).
The one that hits close to home with the members of Local 1268 is keeping Japan out of the Trans-Pacific Partnership (TPP). The UAW
strongly opposes Japan’s entry into the TPP because their inclusion would undermine our nation’s ongoing economic recovery. Japan’s
inclusion in the TPP would cost the loss of tens of thousands of automotive manufacturing jobs in the United States because of
long-standing closed markets. Although Japan’s trading partners have worked for decades to open the Japanese market to imported
automobiles, Japan remains the most closed automotive market in the world. Despite a Japanese automotive import tariff that is already
at 0 percent, global import penetration remains less than 6 percent.
In addition, Japanese automakers manufacturing in the United States routinely violate global standards on workers’ rights to organize
and bargain collectively. Before Japan can be considered for membership in the TPP, the Japanese government must intervene with
Japanese automakers to guarantee that they will fully honor labor standards set by the International Labor Organization (ILO), the
Organization for Economic Co-operation and Development (OECD) and the United Nations Global Compact and allow a fair, democratic
process for workers to decide on union representation. The Japanese government must demonstrate a true commitment to fair trade and
worker rights before being allowed to join the TPP.
We already have an enormous trade deficit in the automotive sector; for every 117 Japanese cars sold in the United States, only one
American car is sold in Japan. Absent true reform, Japan’s entrance into the TPP would only worsen this situation. The Japanese
government uses a host of deceptive practices, such as currency manipulation, to give their industry an unfair advantage. The Yen has
depreciated 23 percent, since October 2012 due to intervention by the Japanese government.
The UAW commends President Obama for his leadership and support for the U.S. auto industry. Domestic automakers have pledged to
make investments that will mean more than 40,000 direct manufacturing jobs in the United States through 2015. President Obama’s
actions helped prevent a second great depression, and he saved more than a million American jobs. His actions have helped provide the
auto industry with a solid foundation to grow and prosper and lead the way in our nation’s economic recovery. We must build on this
success and not allow it to be jeopardized by enacting a trade deal that only benefits Japan.
In Solidarity,
George Welitschinsky, President UAW Local 1268

Member Action Alert
The Trans Pacific Partnership is a free trade agreement with Asian countries and the US. The current terms of this trade
agreement threatens domestic jobs and the domestic auto industry. Currently the US imports 100 autos from Japan for
every 1 auto exported to Japan. Without trade tariffs this ratio is expected to grow worse. Our leadership has strongly
encouraged the Obama administration to improve terms, which would help protect American jobs. However, passage of
the TPP is a top priority for the White House. Senate Leader Mitch McConnell and House Speaker John Boehner want to speed this
agreement through Congress by passing a fast track bill. This fast track bill will allow the trade agreement to be voted on with a simple
yes and no vote and blocks any amendments and attempts to filibuster.
Please call now. It will take less than 5 minutes. CALL 1-855-712-8441. You will be asked to enter your zip code and then you will be
connected with your representative.
The UAW does not support a FAST TRACK bill.



Fast Track severely limits the ability of Congress to amend pending and future trade agreements. Fast Track is un-democratic.
Fast Track keeps Congress’ from doing its job: shaping and debating legislation and only gives elected leaders an up or down vote.
Fast Track puts US workers and companies at a competitive disadvantage internationally.
It is Rockford Area CAP’s goal to strengthen our membership by connecting them to the political process, developing Community Leaders
and electing officials who listen, respond and represent the needs of our members and communities. All of us working together can help
our Government do its best.
WE MUST STAND UNITED IN THE FIGHT TO SECURE OUR FUTURE
John Gedney
UAW Rockford Area CAP
815.323.2985

UAW International President Dennis Williams’ Statement on Martin Luther King Jr. Day
Decades after his death, The Rev. Dr. Martin Luther King Jr. couldn’t have possibly known that we would
remember his famous dream and his fight for civil and human rights.
The humble Baptist preacher, activist and Nobel Peace Prize laureate believed everyone had a right to share the
American Dream, whether it meant earning a decent living, being able to buy a home in any neighborhood or
send a child to college – any college. Race, creed and color, rightly, were not part of the formula.
Those beliefs have always resonated with our union. From bargaining contracts, to supporting worker-friendly
legislation, UAW members have long fought to ensure that workers, students, retirees, veterans and everyone
else has the opportunity to earn a decent living for their families and communities.
Today, we continue to educate all workers on why unions still matter and why together we must topple the roadblocks in the path of
workers who choose to organize freely at their workplace without intimidation.
The dream still matters and so does our fight. Both are parts of the legacy that makes our union strong. (01/19/15) uaw.org

'All Labor Has Dignity': King's Other Legacy
By United States Secretary of Labor Thomas Perez

Thomas Perez

A few weeks ago, I saw Selma, a remarkable movie about the unbreakable persistence and moral
leadership of Dr. Martin Luther King, Jr. in the struggle to secure voting rights for African-Americans in the
Jim Crow South. But what the movie didn't reveal was the role played by the labor movement in the 1965
march from Selma to Montgomery and its part in propelling the civil rights movement forward at so many
pivotal moments. As we mark Dr. King's 86th birthday, it is my hope that Americans will remember
another less-celebrated element of his dream -- a belief in the importance of unions, labor rights and
robust worker voice.

As the U.S. Secretary of Labor, and also the former Assistant Attorney General for Civil Rights, my work is animated by Dr. King's view that
civil rights and labor rights are inextricably intertwined. "The duality of interests of labor and Negroes," he told the AFL-CIO Constitutional
Convention in 1961, "makes any crisis which lacerates you, a crisis from which we bleed." Both movements are rooted in the idea that
empowerment comes when many people speak with one voice, rallying as a community, taking collective action.
Going back to the Montgomery Bus Boycott nearly a decade earlier, the key strategist was a local leader of the Brotherhood of Sleeping Car
Porters named E.D. Nixon, who saw the galvanizing potential of Rosa Parks' refusal to give up her seat at the front of the bus. Labor leaders
like Walter Reuther, A. Philip Randolph and Bayard Rustin were also the driving organizational force behind the 1963 March on
Washington, a demonstration that was about economic justice as well as racial emancipation (the full name was actually "The March
on Washington for Jobs and Freedom").
Dr. King's ties and fellowship with the labor movement were deep. Selma opens with King accepting the Nobel Peace Prize -- it doesn't
mention that one of his first tasks upon returning from Oslo to his hometown of Atlanta was to picket with striking workers at the Scripto
pen factory.
Union members, from the rank-and-file up to representatives of the AFL-CIO Executive Council, came to march in Selma. Among those
locking arms on the Edmund Pettus Bridge was Reuther of the United Auto Workers. It was also Reuther who posted bail after Dr. King's
1963 arrest in Birmingham. And the UAW provided the Detroit office space where King wrote his most iconic speech, "I Have a Dream."
Civil rights activists and union activists shared not just common values and objectives, but also common enemies. The same mounted posse
that bashed and brutalized marchers on Bloody Sunday, a harrowing scene vividly reenacted in Selma, was first assembled by Sheriff Jim
Clark to harass union organizers at a local packing plant several years earlier.
Central to King's philosophy was the idea that men and women of all races deserve the dignity of work, the right to earn more than poverty
wages. And he knew that goal was not attainable without full-throated worker voice. Here is Dr. King speaking to the Illinois AFL-CIO in
1965:
"The labor movement was the principal force that transformed misery and despair into hope and progress. Out of its bold
struggles, economic and social reform gave birth to unemployment insurance, old age pensions, government relief for the
destitute, and, above all, new wage levels that meant not mere survival but a tolerable life."

Dr. King's last campaign was a labor struggle. Many people are aware that King was assassinated in Memphis in the spring of 1968. Less
well-known is what drew him there: solidarity with city sanitation workers, who, without the benefit of union representation, were rising up
to protest humiliating pay and deplorable working conditions.
The catalyzing event was the gruesome death of two workers, crushed by a malfunctioning hydraulic ram in the back of a sanitation truck.
The hard-working civil servants who picked up Memphis' garbage were tired of being treated like garbage. They walked off the job and
organized under the proud, defiant banner, powerful in its simplicity: "I Am a Man."
Representatives from the American Federation of State County and Municipal Employees (AFSCME) came to town to help negotiate, but the
recalcitrant Mayor, Henry Loeb, refused to come to the table. Mayhem broke out in the streets when police turned mace and nightsticks on
marching strikers.
Arriving in Memphis on March 18 and declaring that "all labor has dignity," King spontaneously urged a general work stoppage -- not just in
sanitation, but workers of all kinds throughout the city. He would return twice in the coming weeks. And on April 3, in his final speech, he
seemed to foreshadow his own personal demise even as he imagined the ultimate triumph of the movement:
"I may not get there with you. But I want you to know tonight that we, as a people, will get to the promised land."
Less than 24 hours later, he was gunned down while standing on the balcony of the Lorraine Motel. Within two weeks, the strike was
settled. The city recognized the union and granted the sanitation workers a raise.
Nearly half a century later, workers' struggle for fair pay, decent benefits and economic security remains one of the pressing challenges of
our time. With a declining percentage of workers belonging to unions, wages have stagnated and the middle class has suffered. Around the
country, reactionary forces continue to exert their considerable power to try to muzzle worker voice.
But time and again, we see Dr. King's influence in mass mobilizations of people peacefully petitioning for their rights at work. We see it in
the ongoing campaign by fast food workers to get the raise they deserve. We saw it in Madison, Wisconsin in 2011 -- thousands descending
on the state capitol to protest a state law stripping public employees of collective bargaining rights. To ensure an economy based on shared
prosperity, we must grow these movements, identifying new and innovative ways to lift up worker voice.
And as we do, we must continue to turn for inspiration to Dr. King. The King Holiday is a celebration of many things -- his pursuit of racial
justice, his commitment to non-violent resistance, his belief in service and doing for others. But you might also call it the other Labor Day.
SOURCE: http://www.huffingtonpost.com/thomas-e-perez/all-labor-has-dignity-kin_b_6487008.html

Couponing 101 is Back!!!!!
Want to learn an easy and fun
way to save money?????
This is the class for you.
Save BIG on items you are already
buying. Learn how to get brand names
at or below generic pricing. Learn how
to have stores pay you to shop. Learn
how to effectively use coupons to
maximize your savings.
And much, much more!!!!!
Class will be

Sunday March 15 at 2 pm
Cost will be

Sportsmen's Committee held their 3rd Annual Big Buck Banquet
on Sunday, January 18. The committee served wild game dishes,
gave away door prizes and raffle prizes.

$10 a person ($7 for Retirees)
Signup and pay at the Union Hall
no later than Friday February 27
Refreshments
Notepad, Pen
Coupon inserts, Pamphlet Guide

UAW 1268
2015 Woman of the Year
The Women’s Committee is now accepting applications for the 2015 Woman of the Year.
Candidates must be an active or retired member, in good standing, of UAW Local 1268 who has helped shape and strengthen
our Local Union as well as contributed to the community in which she lives. If you would like to nominate someone for this
honor please submit a completed application to a member of the Women’s Committee or drop it off at the UAW Union Hall.
The recipient of the award will be honored at the March membership meeting.
Applications must be submitted by February 25, 2015.
In Solidarity,
Dawn Rogers
Women’s Committee Chair

UAW Amalgamated Local 1268 Welcomes Our Newest Unit!
On December 4th with membership approval Boone County Circuit Clerks joined UAW Local 1268
becoming Unit 11. Unit 11 has 17 members who work at the Boone County Courthouse.
The clerks sit next to the judge, swear people in and maintain court records.

Unit 11 Chairperson is Brenda Trimble
Unit 11 Steward is Kris Pearson.

RECREATION COMMITTEE
Recreation Committee would like to thank the membership for their continued support with the events
we have booked. In the past year we have had Milwaukee Bucks basketball games, Milwaukee
Brewers baseball game, casino trip, rummage sale, Ice Hogs game and our annual Easter Egg Hunt.
This year will bring exciting events – Improv Comedy trip to Woodfield Mall on January 30th, Chicago
Bulls game on March 1st, annual Easter Egg Hunt in April, Brewers game and Route 66 Drag Racing in
Joliet.
We are also looking at the following for possible events:





Skiing / Tubing at Cascade Mountain
Painting class at Studio 317
St. Patty’s Day trip to Chicago
Rockton Rush football game

We want to hear from you, brothers and sisters, on any ideas you have for possible trips, events, or
recreational outings. Please write down your ideas and take them to the hall. Thank you!

African Americans and the UAW
Blog posted by Michael O. Smith on February 22, 2013

The Reuther Library celebrates African American History Month with a brief review of the important role that African
Americans have played in the formation and growth of the United Automobile Workers of America (UAW), one of the most
powerful unions in American history, and the influence of black UAW members within the polity of Detroit.
In 2012, black workers had a higher union membership rate (13.4 percent) than white workers (11.1 percent). This was not
always the case. A hundred years ago, African Americans were welcomed as members by only a few established labor
organizations. Most unions, especially those formed around a particular craft, discriminated against African Americans,
much like society at-large. A few unions, such as the United Mine Workers (UMW), did have constitutions that forbid
discrimination against African Americans in the 1890s (although at that time the UMW was a staunch opponent of Asian
immigrants, who it saw as low-wage rivals for jobs). Another early exception was when A. Phillip Randolph organized the
Brotherhood of Sleeping Car Porters in 1925 — most porters in the heyday of travel by train were black — the first
organization led by black workers to receive a charter from the American Federation of Labor. Randolph became its first
president, and one of the most influential labor leaders and civil rights leaders in history. It was not until the 1960s and
1970s, however, that the majority of unions fully integrated black workers as members. During this era, African Americans
slowly began to be elected to leadership positions at the local and regional levels, and in a few cases, held national union
offices. For example, the United Automobile Workers’ first black International Executive Board member was Nelson Jack
Edwards in 1964. For another, William Lucy became Secretary-Treasurer of the American Federation of State, County and
Municipal Employees (ASFCME) in 1972, and was the highest ranking African American labor leader in America until his
retirement in 2010.
Information on Africans Americans in the UAW and in the automotive industry can be found in the voluminous historical
records of the UAW held by the Reuther Library. Although the UAW was established as a union open to all, it took some
years to fully implement non-discriminatory policies within the union as well as on the factory floor. The UAW Fair Practices
and Anti-Discrimination Department Records, which later became the UAW Civil Rights department, is an important
collection that documents this longitudinal process. The UAW was also a powerful and crucial supporter of the national Civil
Rights movement — in particular, the work of Martin Luther King, Jr. Information for all of the above subjects can be found
in the files of the UAW President’s Office for Walter Reuther (1946-1970), Leonard Woodcock (1970-1977), Douglas Fraser
(1977-1983), and Owen Bieber (1983-1995). The Bieber Collection is especially interesting regarding Nelson Mandela and
the anti-apartheid campaign. The UAW and, in particular, President Bieber, devoted a great deal of effort and financial
support for the release of Mandela from prison. One of the first places Mandela visited upon his release was Local 600 in
Dearborn, Michigan, to personally thank UAW members for their support.
There are personal collections that also document the rise of African Americans in the UAW. Moreover, especially in the
metropolitan Detroit area, holding UAW local and regional offices was also a launching pad for African American political
leaders. Horace Sheffield was an International Representative for the UAW, as well as a nationally known civil rights leader.
In particular, he was a leader in the Coalition of Black Trade Unionists and, most important, a founder of the Trade Union
Leadership Council (TULC), an African American labor organization that became a significant force in Detroit politics. TULC
played an important and powerful role in Detroit in the 1960s and 1970s. The organization became a player in the 1960
election of Mayor Jerome Cavanagh when the black vote in Detroit was the crucial factor in determining the city’s mayor.
Robert “Buddy” Battle III was an early African American leader at UAW Local 600. This local, which services Ford Motor
Company’s famous Rouge River industrial complex, was, until recently, the largest and most powerful local union within the
UAW. Battle was an important local official and was elected UAW Region 1A director in 1976, a position he held until his
retirement in 1983. Battle was also one of the founders of TULC and had a large presence in Detroit-area politics. The
collection of Shelton Tappes has excellent materials on African American workers at UAW Local 600, and most important,
the drive to organize Ford in 1941, in which Tappes was a prominent participant.

Although their papers largely document their political activities, Coleman A. Young and George Crockett began their careers in
the UAW. Young was the first African American and most famous Mayor of Detroit (1974-1993). Crockett, who made his bones
in the UAW, was the union’s general council and director of its Fair Employment Practices Committee (1944-1946). Crockett
was later elected to the bench for the Recorder’s Court of Detroit in 1966.
Race relations within auto factories are covered in several collections. The James Lindahl Papers hold useful information on
race relations and civil rights at UAW Local 190, which was the local union for the Packard Motor Car Company in Detroit.
Moreover, this local was the scene of a famous “hate strike” in 1943, when 25,000 workers left the plant to protest three
African Americans being assigned to work alongside whites on the assembly line. Prior to this time, it was common to give
African American autoworkers the least desirable jobs in the industry, if the company would even hire black employees. With
the advent of the UAW, hiring and occupational placement for African Americans — men and women — slowly improved.
The UAW is a democratic union, and has always had internal dissidents and voices from the political left. The Ernest C. Dillard
and Jessie M. Dillard Papers largely reflect the work of Ernie Dillard, who worked at UAW Local 15, which represented the
Fleetwood Fisher Body Plant that made all the car bodies for Cadillac’s Clark Street Assembly Plant. He was an active member
and was the first African American elected to a succession of leadership positions within the UAW. Dillard was also a prominent
member of TULC, and a long-time activist in local politics and the civil rights movement. The Dodge Revolutionary Union
Movement (DRUM) was an important African American dissident movement in the 1970s, and an important voice of
opposition to the established union leadership. A record of its activities can be found in the Detroit Revolutionary Movements
Records. The Dan Georgakas Papers also have a wealth of information on various issues regarding African American dissidents
and other voices from black workers. For further details on collections related to other African Americans voices in the labor
movement, see the excellent blog post, “Black Revolutionaries.”
For additional research angles into the topic of African Americans and the auto industry, consider the Peter Amann Papers,
which are perhaps the best source for information on the Black Legion, a Ku Klux Klan-like vigilante organization that operated
principally in Michigan and Ohio from 1925 through 1936, and infiltrated automobile factories in Detroit and elsewhere in the
Midwest. Oral histories related to African Americans in the UAW are another excellent resource. Blacks in the Labor Movement
and the UAW Oral History Collection are available in the Reuther Library Reading Room. There are also subject and biographical
vertical files that provide information on individual black UAW members, as well as a wide range of related subjects. Finally,
the Reuther Library also holds a complete collection of UAW publications such as the union’s official organ, Solidarity Magazine
(and its predecessor, The United Automobile Worker), and a vast collection of photographic images and other objects for a
visual view of African American autoworkers.
African American workers have made great strides within the UAW and the American labor movement since the early days of
the automobile industry. The Reuther Library is home to the UAW’s official archives, and home to a vast number of collections
with materials related to black autoworkers. This blog just cites the most prominent collections, and addresses only the tip of
the research iceberg.
Michael O. Smith is the Archivist for the International Union, United Automobile, Aerospace and Agricultural Implement
Workers of America (UAW) and Jewish Community Archives (JCA) SOURCE: http://reuther.wayne.edu/node/10107
Walter P. Reuther Library: http://reuther.wayne.edu/
List of historical UAW papers possessed by Wayne State University Walter P. Reuther Library:
http://reuther.wayne.edu/taxonomy/term/16

Civil and Human Rights Committee
Greeting Local 1268 and a Happy New Year,
On behalf of the Civil Human Rights Committee, we would like to thank you for all of your support in 2014. Now moving
into 2015 we are excited to announce the 2nd Annual Black History Program which will be held on Saturday February 21
from 4:30pm-6:30pm at the UAW Hall. Also, on May 13-15, 2015 we will be hosting our 3rd Annual Barbeque event and we
still have t-shirts available at the UAW Hall for a purchase price of $10.00. In 2015, we would like to continue to show the
diversity within all units, so please participate and check out our brothers and sisters within our publications. Please be
reminded that the Civil Human Rights Committee is for everyone so please come out and participate, for we are only as
strong as our members. Meeting time for the committee is every 3rd Thursday of the month after A-crew. Lastly, let me
remind you of the need for respecting others, sadly it has become extinct in our society as well as the shop floor. We must
always remember that when we come into the work place that we are brothers and sisters, trying to make money to
support our families. The main thing with respect is that one must first give it in order to receive it back. In 2015, let us
make a conscious effort to put into practice respecting ourselves and others. Final thought: How can we expect respect
from the company, when we do not practice it amongst ourselves?
Yours In Solidarity,
Michael Williams-Civil Human Rights Committee Chairperson

Matthew Liesch
Heritage: German, Dutch, Irish
Favorite food: Hungarian goulash
Free time: cook, bake and sporting events
Years on the job: 13 1/2 years
UAW means: Job Security
Unit 1 Driver in 9190 B-Crew

Dave Pereira
Heritage: Brazilian
Favorite food: Texas de Brazilian
Free time: playing the harmonica
Years on the job: 2 years
UAW means: Brotherhood
Unit 1 Chassis Group 12 - 6 B-Crew

Education Committee
Sisters and Brothers,
I would like to take this opportunity to thank the members of UAW 1268 for your support of the activities your Education
Committee presented during 2014. Our Scholarship Program continues to grow, helping students pursue their goal of higher
education. In addition, our Back-To-School Program continues to aid area children obtain supplies necessary to help them
succeed in school. The Education Committee also looks forward to having an increased presence in educating ourselves and
all members of UAW 1268 on our history and our role as union members.
I would also like to thank the members of the Education Committee for your hard work and to thank our Leadership for their
support. Without your help we would not have been able to accomplish all that we have as a committee. I personally
appreciate everyone’s help and look forward to working together with you all as we pursue the opportunities presented in
having a more significant role in educating our members, all while continuing to reach out to the communities in which we live.

I will also take this opportunity to encourage all members of UAW 1268 to increase their activity in our local by joining the
Education Committee or any of our other standing committees—Bylaws, Chaplaincy, Civil and Human Rights, Community
Action Program, Community Service, Recreation, Sportsmen’s, Union Label, Veterans, and Women’s. Any member in good
standing (dues paying member) of UAW 1268 is eligible to join a committee. Committee members are appointed by our
Leadership and applications are available at the union hall.
In Solidarity,
Monica Sago, Education Committee Chair

Veterans Committee 50/50 Raffle.

The entire month of March or while tickets last.
Drawing will be held at the March Membership

Tuition Assistance Plan (TAP) Program
College program for active Chrysler Group employees only:





The UAW–Chrysler Tuition Assistance Plan is for active UAW-represented Chrysler Group seniority employees only.
Tap provides eligible workers with financial assistance to take job-related, degree-seeking courses at nationally accredited
educational institutions.
Educational institutions must be preapproved by the TAP administration to be eligible.
Payments for tuition and appropriate fees will be made directly to the educational institution, or if the institution does not
accept vouchers, it will be made to the employee as a reimbursement for eligible out of pocket expenditures.
To be eligible:
 Must be a seniority employee and on active rolls or a temporary layoff.
 Total assistance per year is $5000.00 and will not exceed $5000.00 a year.
 Each course will be reviewed by the TAP administrator’s to determine eligibility.
Applications:
 Must be summited online 21 days prior to the start date.
 You must apply on dashboard DO NOT FAX ANYTHING
Covered fees Reimbursable:
 Tuition
 Laboratory
 Technology
 Registration









When classes are approved you will receive a voucher at your email address.



You must put your grades in the computer and send a hard copy to TAP or bring Mary Scalzitti a copy to send for you.

Take your voucher to your institution for payment of courses.
Treat the voucher like cash or a check—it is payment to the school for your tuition.
Print it and sign it before presenting it to the education provider.
The voucher is not valid without a signature.
The TAP voucher will expire 120 days after the completion date of the class.
Within 60 days of the end of the school term, you must verify completion of your class and submit a grade report. Future
TAP eligibility may be affected by failure to do so.

For TAP questions & information please contact:
Mary Scalzitti UAW LTTC/TAP
Office location A-13
(Office) 815-547-2362 inside Plant EXT. (2362)
E-MAIL: MES56@Chrysler.com

The Online TAP System


Employees can log in to Dashboard Anywhere to
access the online TAP benefit application system.



On Dashboard, go to the Development Channel
and click the Tuition Assistance Plan (TAP) Quick
Link under Resources at lower left.



On the TAP page click the Online System link

UAW/Chrysler Employee Assistance Program (EAP)
Sometimes an employee can experience problems on the job that are the result of things going on outside of the
workplace. That may not always be the case, but sometimes it is. And when it is, it’s a private matter.
The UAW and Chrysler have developed a program to connect employees in need with resources that can help in a
confidential manner. It’s called the Employee Assistance Program (EAP). It’s part of your benefits package
negotiated by the UAW.
EAP has helped a lot of people with problems ranging from substance abuse to family issues and mental illness.
All active employees and their family members are eligible for this benefit.
You don’t have to know the exact diagnosis of the problem; you only have to know that it is negatively impacting
your life and want to get help. Your Employee Assistance Representative can assist you in taking those first steps.
Remember, the Employee Assistance Program is free, confidential, and has helped a lot of people.

UAW Local 1268 EAP Representative: Cale Steines (815) 547-2340 cps5@fca.com
Employees who elect not to contact the EAP Rep may contact the Chrysler National Hotline Managed Care
Coordinator at 800.346.7651 (for represented employees) or 800.447.0166 (for non-represented employees).
SOURCE: http://www.uaw-chrysler.com/yourFuture/empassist.cfm

2015-2016
EDUCATION COMMITTEE

SCHOLARSHIP PROGRAM
4th Annual LARRY RIELLY SCHOLARSHIP
(minimum 2015 award $1000)

5th Annual LABOR STUDIES SCHOLARSHIP
(minimum 2015 award $1000)

5th Annual EDUCATION COMMITTEE SCHOLARSHIPS
(2 will be awarded-minimum 2015 award $500 each)

The UAW 1268 EDUCATION COMMITTEE SCHOLARSHIP PROGRAM
provides non-renewable scholarships and is open to all UAW 1268 active
and retired members, and to the children or grandchildren of UAW
1268 active or retired members. Must be entered or enrolled in a
accredited 2-year or 4-year college/university or trade school.
Applications will be available at
the UAW 1268 Union Hall
or found online at
www.uaw1268.org

UAW 1268 EXECUTIVE BOARD MEMBERS
President
Vice President
2nd Vice President
Recording Secretary
Financial Secretary
Trustee
Trustee
Trustee
Sergeant-at-Arms
Guide
Unit 1 /Chrysler
Unit 2 / Johnson Controls
Unit3 / Ventra
Unit 4 / Android
Unit 5 / Syncreon
Unit 6 / Android II
Unit 7 / Oakley
Unit 8 / Grupo
Unit 9 / TRI-DIM
Unit 10 / IAC
Unit 11 / Boone County
Circuit Clerks
Retiree Chapter Chair

George Welitschinsky
Kevin Logan
Bill Hamilton
Maria Medina
Mike Moe
Marilyn Spradling
Mary Bingenheimer
Doug McKenny
Ron Sodko
Patricia Bonner
Tim Ferguson
Rob Frye
Jeremy Mackey
Crystal Alonzo
Danny Arnold
Don Steele
Brad Phoenix
TBD
Gregg Konitski Sr.
Ray Long
Brenda Trimble
Dave Woody

FREEDOM
Signed by our Forefathers…
Sealed by the blood of our Ancestors…
Delivered daily by You and Me.

UAW Amalgamated Local 1268
1100 W Chrysler DR
Belvidere, IL 61008
RETURN SERVICE

UAW LOCAL 1268
UNION MEETING
The General Membership Meeting is
currently held the last Sunday of every
month at 1:00pm.
(except when changed by Executive Board or Membership action)

Retiree Meeting is held the last
Thursday of the month.

50/50 RAFFLE!!
The Education Committee
will have a 50/50 raffle
during the month of February.
Proceeds will benefit the 2015-2016
Education Committee Scholarship
Program.
Your support is appreciated.
Article submissions are welcomed and encouraged from
all members of UAW Local 1268. Articles that appear in
this publication are the opinion of the person that has
submitted it, not necessarily the opinion of this Local or
the International Union. All articles that are submitted to
the Union Voice for publication will be edited and become
the property of this Local Union and may not be
reproduced without permission of this editorial staff.
—UAW 1268 Communication Team
Marilyn Spradling—Webmaster
Monica Sago—Editor, Union Voice
Horace Hubbard Jr—Editor-at-Large
Mary Bingenheimer—Editor, UAW 1268 Newsletter
www.uaw1268.org
editor@uaw1268.org

